Address

Level 6, Ebéne Heights,

34, Cybercity,
Ebéne 72201,
Mauritius

>
MRC
>

MAURITIUS RESEARCH COUNCIL
INNOVATION FOR TECHNOLOGY

CHANGES IN THE
PERCEPTIONS, ATTITUDES
AND BEHAVIOUR OF THE
AGRICULTURAL LABOUR
FORCE

Final Report

MAURITIUS RESEARCH COUNCIL

Telephone: (230) 465 1235
Fax: (230) 465 1239

Email: mrc@intnet.mu
Website: mrc@org.mu



This report is based on work supported by the Mauritius
Research Council under award number MRC/RUN-9304.
Any opinions, findings, recommendations and conclusions
expressed herein are the author’s and do not necessarily
reflect those of the Council.



CHANGES IN THE PERCEPTIONS,
ATTITUDES AND BEHAVIOUR OF
THE
AGRICULTURAL LABOUR FORCE

Final Report



UNIVERSITY OF MAURITIUS

REPORT ON THE CHANGES IN THE PERCEPTIONS,
ATTITUDES AND BEHAVIOUR
OF THE AGRICULTURAL

LABOUR FORCE

FACUL1Y OF SOCIAL STUDIES AND HUIIANITIES

-

; : . - s /\
A S « o
R A e R S, - o L R .
s mt(ﬂ[“.‘é"-?!-'-w;:;tﬁ/ N RN e E N P
2
)




UNIVERSITY OF MAURITIUS

REPORT ON THE CHANGES IN THE PERCEPTIONS,
ATTITUDES AI''D BERAVIOUR
OF THE

AGRICULTURAL LABOUR FORCE

FACULTY OF SOCIAL STUDIES AND HUMANITIES

Az

B, S 2



FOREWORD

This report is based on interviews of key informants and employers in the
sugar industry and agricultural sector and on a survey of field workers on five
sugar estates. The report was funded by the Mauritius Research Council and
carried out by the University of Mauritius.

The research team was made up of |

Professor R. Lamusse : Professor in Economics

Mrs V. Nababsing: Senior Lecturer in Sociology

Dr (Mrs) S Bunwaree : Lecturer in Sociology

Mr S. Kalasopatan: Senior Lecturer in Statistics

Mr M. Boolaky Lecturer in Management and Marketing
Mr S.K. Doseeah Computer Programmer

Mr V. Toory: Senior Technical Officer

Mauritius Sugar Industry Research Institute

Members of the Research team wish to express their thanks to the Mauritius
Research Council for its support and assistance, to Dr C. Ricaud, former
director of the Mauritius Sugar Industry Research Institute for his advice on
various aspects of the work, to the sugar estates which supplied the lists of
employees from which the sample of respondents was extracted, the field
work organiser, supervisors and field staff who interviewed the employees,
the respondents who willingly gave of their time to answer the questions and
to Mrs Vija Cunoosamy who typed the report and Miss Nicole Marianne
who did the secretarial work.
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REPORT ON THE CHANGES IN THE PERCEPTIONS, ATTITUDES AND
BEHAVIOUR OF THE AGRICULTURAL LABOUR FORCE

Executive Summary

The aim of the study is to assess the impact on the agricultural labour force of the
changes which have occurred in the social and economic environment with the
rapid rate of economic growth, improvements in the standard of living and the
increase in alternative job opportunities.

A major concern of the government authorities and the sugar industry which
prompted this study is the future availability of agricultural labour in the face of
the rapid decline over the last two decades of the agricultural labour force and
especially the sugar industry field labour. We have also inquired into workers
attitudes and reactions regarding a number of problems which have been at the
centre of recent public debate on the working conditions of field labour in the
sugar industry.

The work provides useful insights into the problems of agricultural workers and
their perceptions and aspirations, which could help the authorities in formulating
an effective policy with a view to securing higher productivity and better results
from this important segment of the island's labour force.

There seems to be no evidence of labour shortage on the sugar estates contacted
for the study. It appears that there is an excess of labour on these estates and the
policy is not to recruit more agricultural workers.

The rationalisation of the field labour force may be necessary to lower the cost of
field operations in order to face up to growing international competition.

The mechanization of field operations and reorganisation of field work and
management giving more scope to field workers may contribute towards increasing
Jabour productivity and reducing costs.

According to the report of the focus group meeting, the low salaries in agriculture,
low status of agricultural work, influence of parents and availability of other
attractive alternatives for employment make the youth shun agricultural work

The main results of the field survey are summarised below:




The first important finding of the survey is the serious communication problem
and inability of independent thought on the part of the workers interviewed. This
is one of the most fundamental obstacles in the way of greater workers’
motivation.

The bulk of respondents are male, an ageing population. Their level of education
is generally quite low. Most of them own their house but only a small minority
have a plot of land.

Field work in the sugar industry is preferred to other sectors by 36.9% of
respondents mainly because of the flexible working hours and job security. 1n
contrast it is disliked by the majority of respondents, mainly because of the
tedious. tiresome and strenuous nature of the tasks. Furthermore it has a bad
image in the public and among members of the labourer's family, as a hard
strenuous and degrading job with no prospects and badly paid but the labourer
himself is more moderate in his perception of the work.

Labourers do not pay much attention to the way they dress and they are generally
satisfied with the uniforms provided. They do not feel that wearing more
atrractive uniforms would improve the status and image of agricultural work.

52.5% of the respondents said they had not been made aware of the new Package
Deal implemented in the Sugar Industry as from July 1994, while 81.4% of them
said that they had not been consulted by their employers or union prior to the
negotiations and implementation.

Only 25.8% of the agricultural labourers sampled were satisfied with the new
system of remuneration and the new work conditions.

The majority of respondents (91 %) do not find their remuneration adequate to
meet their day-to-day needs

There appears to be a serious lack of information and communication between
management, trade unions and workers in the sugar industry. Only 37% of the
interviewees knew about the recent measures taken by the Government concerning
the participation of workers and planters in the management of sugar factories.
Around 40% thought that these measures had some effect while 48% said that they
were totally ineffective. Besides over half of the respondents did not expect any
improvement in their pay with participation.

The large majority of workers surveyed were satisfied with the time at which field
work starts (79.7%) and with the finishing time (69.1 %)
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that the prospects of the industry were very bright. Only 6.5% felt that the
industry was doomed.

Working in a vegetable garden was perceived to be easier by 72% of the
agriculture workers. More than two thirds of the respondents said that for the
same pay they would prefer working in vegetable plots rather than in cane fields.

The majority of respondents said that work in cane fields affected health more than
work in construction (57.7%), tea (52.2%) or factories (56.8%).

60% or the respondents think the protective equipments (boats, gloves, overalls.
caps etc) provided are sufficient while 40% do not.

The survey also included questions about the use of the panga knife which has
been well received by workers and about alcohol consumption among field labour
force.

Conclusion

The future of the agricultural labour force will depend to a very large extent on the
motivation of workers and their performance. Hence the importance of the
findings of the report on the attitude of workers. their perception of the job and the
conditions they face in their work. Generally their attitude towards the Job appears
to be unfavourable; this may be due partly to the nature of the work itself but also
to the adverse opinion of the public and the labourers family. Another important
problem is the information and communication gap which must considerably affect
the impact of the measures taken to motivate the workers. The age of the field
labour force and generally low level of education would tend to hamper their
inclination for training and their adaptability. Conditions on individual estates, the
sex of respondents and level of education also appear to have an important
bearing on workers' perceptions and attitudes.

The motivation of workers requires action on several fronts. It has a socio-cultural
dimension but the work environment and the system and style of management do
play an important role. The battle for more motivation and productivity is likely to
be hard and will need to be relentless. « (i) The future prospects of the sugar
industry and agricultural sector will depend on that.

« (i) Study on Absenteeism in the Mauritius Export Processing Zone p.5



REPORT ON THE CHANGES fN THE PERCEPTIONS, ATTITUDES AND
BEHAVI OUR OF THE AGRICULTURAL LABOUR FORCE

INTRODUCTION

Early in 1994 we submitted an application to the Mauritius Research Council for
the funding of a Project on the changes in the Perceptions, Attitudes and
Behaviour of the Agricultural Labour Force. The aim of the study was to assess
the importance of the changes in the social and economic conditions of the
agricultural workers, the factors responsible for the changes and their impact on
the attitudes, behaviour and performance of agricultural labour. As the sugar
industry accounts for such a predominant share of agricultural output and
employment the study has been essentially concerned with the sugar industry field

labour force.

The study comprised the following phases : phase | consisted of an interview of
key informants and employers in the sugar industry and agricultural sector
generally The purpose of these interviews was to define and clarify the main
issues to be investigated in the second phase of the study and to delineate more
clearly the scope of our investigation. The information obtained from these
interviews was supplemented by auxilliary data from various reports and sourcess
- the MSIRI, Chamber of Agriculture, MSPA, Mauritius Sugar Authority and
individual estates. Proper identification of the main issues influencing the
agricultural labour force in a fast changing economy like that of Mauritius is
essential being given the multitude of parameters that constitute the subject matter
of the Research Project. A report on the Phase | of the Research Project was
submitted to the Mauritius Research Council on 21 September 1994.

Phase 2 consisted of a meeting with focus groups of young people outside the
agricultural sector to try and identify the factors which tend to push especially
young people away from agricultural work towards other occupations.

During Phase 3, we conducted a survey of agricultural workers to obtain

information on the socio-cultural profile of the agricultural labour force and their
perceptions, attitudes and behaviour. The survey was based on a comprehensive
questionnaire and involved face-to-face interviews of a representative sample of
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L 0DO agricultural workers from five sugar estates: Belle Vue, FUEL, Medine and
Beau Vallon."

The last Phase consisted of the report on the findings of the survey based on an
analysis and synthesis of the information obtained during the interviews. The
report also indicated certain areas and issues which could form the object of

further research in th.is field.

During Phase | members of the research team met the following person who have
a good inside knowledge of the sugar industry generally and particularly problems

of the field labour force.

Dr C. Ricaud Mauritius Sugar Industry Research Institute
Mr P Legris Mauritius Sugar Planters Association
Mr R. Hazareesingh Mauritius Chamber of Agriculture
Mr Rajpari Mauritius Sugar Authority

Mr S. Palayathan | Mauritius Cooperative Central Bank
Dr Coonjan Farmers" Service Corporation

Mr Putty: Sugar Insurance Fund Board

Mrs Roy and Bhajan Plantation Workers' Union

Mr G. Nicolin Belle Vue Sugar Estate

Mr B. D" Arifat Medine Sugar Estate

Mr P. Chan Tin Riche en Eau Sugar Estate

The issues discussed during the interviews

The issues discussed during the interviews related to the profile of field labourers,
the decline in the number of field workers, alleged shortage of labour on sugar
estates, the productivity and cost of field labour, the mechanisation of field
operations and its impact on the labour force, the changing nature of field
operations on estates and ways of improving the status and performance of field
workers. Below is a list of the key issues that have been retained from the
meetings with the key informants.

I Before finalising the questionnaire members of the team met a small group of agricultural workers from
Mon Desert-Alma estate to 'test’ the appropriateness of certain questions asked and issues probed during

the survey.



l. Labour availability

The debate on the availability of labour in terms of the number of effect> e
w orkinu davs dates back to the earlv 1970s. when for the first time the suwar

industry had to face a serious problem of labour shortage for field operations
Combined with a high rate of absenteeism and a decline in the productivity of
a'-'llculrural workers. the prevailing siruation of labour scarcity led 10 a len'-lhening
of the harvest season with a consequent drop in extraction rates and a lo« er level

of sugar output.

't is the general impression that cane growers usually encounter a shortage of
labour during the sugar cane crop from July to '\o\ember. During these months
field actix ities for the following year's crop like land preparation and planting.
ferulizer application and weed conrrol compete with current crop operations for

av ailable labour. From what emerged from the interviews and a review of various
reports pertaining to agricultural labour, it appears that the various caregones of
cane growers - estates. large and small planters - face the labour availability issue

differently.

There was no evidence of labour shortage on estates. rather the opposue with
reports of excess supplies of labour and virtually no new recruitment of labour on
estates: on the other hand small planters are confronted with the problem of labour
shortage during the harvest season. The prevailing labour siruation at the level of
sugar estates thus contradicts the commonly held view that all cane growers are
constrained by scarcity of labour in carrying out field operations especially during
the crop season.

The labour surplus situation on most sugar estates can be understood by analysing
the recent changes which have taken place at field level. During the last few
years. much emphasis has been placed on the adoption of labour saving
technologies and a number of modifications brought to cultural practices. Estates
have embarked on a vast prograrrune to mechanize field activities ranging from
land preparation for planting 10 cane harvest. Land preparation - cleaning.
ploughing. derocking, ripping and cross ripping and furrowing are fully
mechanised on most estates. while a large percentage of the cane harvested is
loaded mechanically. Fenilizer. scum and herbicide applications are mechanised
\\ herever the topography of land allows while an increasing proportion of planting
and harv esting operations are done mechanically.
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The changes brought to cultural operations are also labour saving: the shift from
manual weeding to chemical weed control, trash blanketing in the place of trash
lining after harvest and the phasing out of trashing prior to harvest with the
burning of cane trash. All these measures have resulted in a surplus of field
labour on estates and improved the flexibility and versatility of the labour force.

Consequently the present policy at estate level appears to be not to recruit
additional field workers. The existing labour pool is allowed to diminish by not
replacing field workers who leave on account of old age, retirement, voluntary
departures or death. Diversification into activities other than sugar cane on estates
is also helping to absorb the surplus field labour. The situation may change with
the implementation of the new package deal which has abolished the statutory
guarantees regarding the employment of field labour on estates.

The situation may be similar with regard to the large planters who often use a
permanent labour force and who are also fast mechanizing field operations
accompanied by labour saving cultural practices.

The small cane planters do not have a permanent labour force. They

traditionally rely on family labour which is sufficient for inter crop operations
owing to the small size of their plots. However many small plalnters have
recourse to hired labour on an 'ad hoc' basis for specific operations during the
harvest period. The operations necessitating supplementary labour include mainly
harvesting, land preparation and planting, and in some cases fertilizer application.
Male labour is hired mainly for harvesting, land preparation and weeding while
female labour is recruited for planting, trashing and fertilizer application. Small
planters rely on a regional pool ofitinerant agricultural workers as the main source
of casual labour. Recourse to estate labour is minimal®

Owing to the size of their plots and scale of operations small planters have not
mechanized field operations, with the exception of initial derocking which is done
by hiring bulldozers from the Sugar Planters Mechanical Pool Corporation
(SPMPC) or private contractors. Mechanisation of other operations: cane loading
and harvesting, planting, fertilizer and herbicide applications has not been
practised owing to the rockiness, small size and accessibility of their plots"

' This finding may contradict the commondly held view that a large pan of hired labour on small
plantations is drawn from the estate labour force.
® About 53 percent of small planters land is classified as very rocky (Land Index Survey for Small Planters

1990)



Queslions were raised about the future of small cane farmers culuvating fractional
plot- and squeezed between rising labour costs and falling prices The vie« W35
expressed that the future supply of estate labour on eslale; and u: the urdusrr,
general!: ma: depend to a significant extent on the connnued existence of this
pamcular category of agricultural producers. This in tum®® ould depend on the
sucess of current effons to reorganise small cane plantations into larger more
viable units through LAMLs and Farmers Services Centres. The profile of small
cane farmers matches closely that of field labourers. Thev come from the same
rural stock. Studies on small farmers fanning systems re, eal that a majoriry of
small planters continue to use traditional cultural methods which accentuate their
dependence on casual labour during periods of peak labour demand. Owing to the
organisation of fieldwork on small plantations small planters face conditons of
labour scarcirv at different periods of the year and particularly during crop rune.
Besides the bulk of small planters are pan-time farmers and in their case the labour
scarcity problem is even more pronounced.

J. The Impact of Labour Regulations

The problem of the efficient utilization of the field labour force "as also raised
during the interviews. The need for estates to provide year round employment for
the regular labour force was said to add substantial |- to the cost of labour on
account of the seasonality of field work in the sugar industry. These conditions
are not conducive to the efficient utilization of a stable regular labour force. As
mentioned above the labour regulations and statutory guarantees of employment
for the estate labour force have led to various changes in the organisation of field
work and the phasing of operations. With regard to the decline in the agricultural
population and ageing of the agricultural labour force the mformants stressed the
strong aversion of the youths towards agricultural work which was perceived bv
them as work of last resort ( "dernier travail .). On account of the bad image of
agricultural work there is a lack of motivation on the pan of workers and as a
result workers tend to 'drag- their work.

The mechanisation of field operations v.as another important issue discussed at
these meetings. This was seen by most inforrnants as a "ay of increasing
productiviry and reducing labour costs. Another advantage of mechanisation s the
release of labour who are assigned to other tasks. Mechanisation however posed a
number of problems especially with regard to the training of technicians to
operate and maintain the machines. Besides owing to the high cost of these
machines there is need for an efficient system of supervision and operation for
maximum productivity. With the regrouping of small plantations a certain degree
of mechanisation could also be considered at that level for land improvement
operations and to alleviate their croptime labour problems.



. The costs of field operations

Turning to the question of the costs of field operations the general view "as that
these costs are well in excess - according to one source twice as hich - as" " hat

they should be to face up to international competition Yet under the present
system there are no prospects of a substantial reduction in costs. On one estate
certain measures have been taken which have yielded a very small improvement m
the producuviry of field work (about 0.5 °0 per annum) which is ctearly
insufficient to achieve the required savings.

To bring about a substantial reducrion in costs would require sharp cuts in the field
labour force. Wages and salaries in the sugar industry are determined by reference
to the condruons in the public sector. But wages in the public sector bear no
relation to producnviry”. On the other hand substantial improvements n
productivity could be secured through a better organisation of field work. a
decenrralisation of the decision making process and giving more scope to field
workers. This would entail a systematic study of various field operations in order
to elucidate the problems and find the appropriate solutions. There was a need for
a new vision and a new approach to industrial relations on estates to replace the
obsolete command system of management. There was also a need for a
fundamental reorganisation of fieldwork.

Yet another issue concerned the availability and the price of land. Th.is has long
been a key issue with regard to the efficient use of resources in the agricultural
sector. One informant was of the opinion that the price of land was artificially
inflated on account of a regulations controlling the use of land. the absence of a
consistent policy regarding the conversion of agricultural land to other uses and
the delays in obtaining the required permits, which fostered speculation. He
expressed the opinion that ifall regulations "ere removed the price of land would
drop substantially. Besides many small planters had no clear ritle to their land.

The general feeling was that in order to adapt to future stiff competition in the
world sugar trade. there was need for a much more scientific organisation of
different field operations in order to achieve higher productivity and a more
rational use of land. In any case a sizable pan of the acreage currently under cane
"as marginal land and would , ery likely be forced out

{ It 1s noronouslv difficult to measure and indeed inappropriate to use producuviry. as cornmonlv defined.
for the assessment of performance in the services sector generally and particularty in the adrninistrauv e
sen ices. The cost of labour in Mauritius has risen a.oace with the island's economic de, eloprneru as a
result OI rapid ndusrnahsauon and the gains tn producuvtry ,, hrch hav e ensued. Yet 1 would seem tha:
labour in the sugar mdustry is sull being used n a manner srrrular to rha: of less developed countncs



Survey of field workers

After having clarified from our meeting with key informan our thinking about the
main issues to be addressed we then proceeded to the next stage of the study. The
next stage consisted of a survey of agricultural workers in order to obtain
information on their socio-cultural environment and their perceptions and
behaviour. This survey was carried out in October/November 1994 among a
sample of 1,000 field labourers working on five sugar estates which we visited or
whose representatives we met during the first phase of the study:

BELLE VUE in the North

FUEL in the East

BEAU VALLON in the South™

MEDINE in the West
and ROSE BELLE in the Centre
Agroclimatic conditions and topography may have an important influence on the
productivity of field labour. As these conditions differ somewhat in different parts
of the island these estates were selected in an attempt to "caprure” these
differences. As regards the timing of the survey, October and November are a
busy time for field work on sugar estates, when the second half of the cane harvest
coincides with other operations for the next crop land clearing, planting,
fertilization and weeding. The sample of workers was drawn randomly from the
list of agricultural workers submitted by the estates. Wi! obtained the full
cooperation of the estates throughout this exercise.

The representativeness of the sample

The population of agricultural workers covered in our survey consisted of 63.4%
males and 36.6% females. This compared with 68.8% male and 31.2 % female
workers for the total estate field labour force. The average age of workers in our
survey was 40.7 compared with an average age of 41.2 for the total estate field
labour force. The community of respondents: Hindus: 76.9% General population
16.8% and Muslims 6. 1%. Level of education: 38.7% of respondents had no
formal schooling; another 46% had had some schooling but had not completed
primary education; 9.8% had completed primary education (passed standard VI);
another 5% had attended but not completed secondary school, 0.4% had passed
S.C. and one had been to a technical school.

The response rate was about 92%. From the original list of 1,000 workers, 81 had
to be replaced: of these, 42 could not be identified or traced, |3 had left, 5 refused

« For Beau Vallon wherever it occurs read Riche en Eau/Beau Vallon

- R



to cooperale and 21 could not be included in the survev for various other reasons
\\ , \Jnl 1,, record our wasri thanks to the field wor], oré:iniser. \11 D luleenan.
the super-lsors and inter-lewers for the urne and care thev have de,Oled to this

e,el-l1se This is reflected in the quality and accuracy 0f the infonnallOn nbramed

-\gricultural labour force study - focus groups report

1 "as decided that focus group discussions should be earned out among voung
people outside the agriculrural sector. to try to identifv the factors which tend to be
draw ing especially young people away from agriculrural work towards other
occupatlons

Three focus group discussions "ere organised u1 the first week of December [99-1
-\ the groups comprised both boys and girls in their late teens or earl, «*enties
The first one was a mixed group of workers at a factory. producing model boats at
Goodlands. The discussion took place in the factory itself The second one was a
group of younger people who had had some formal education and the meeting "as
held in a Youth Centre in Poste de Flacq. The third one was a group of school
drop outs in the village of Bambous The meeting rook place in the local

Communit,; Centre of the localiry.

-1l the focus group discussions were conducted by Dr Bunwaree and Ms
"lababsing.

The main areas investigated were the following:

- family's link with agricultural work

- general attitude towards agricultural work

- attitude of other young people in the area towards agricultural work
- anv possibility of return to agriculrural work in the future

vtain findings

It must from the very outset. be pointed out that the findings here can only be
indicative of trends and could in no way be considered to be representative of the
total population. The discussions brought up meaningful and relevant issues
which could be of use in a study on the changing structure and imponance of the

agriculrural labour force.

There was a unanimous feeling that conditions of work in agriculture made it verv
difficult for young people to take up employment in that sector.




The IcI** sililf:- in agriculture etimr:ired « ith other sectors "ilS probablv thl' most
irnportant negative factor.

The other negative factors were all of a physical nature such as exposure to sun
and rain. hard work, getting up early in the morning. In addition to these, the low
status of arrricultural work was mentioned by most of those who participated in the
discussions. Some of the girls present took concrete examples such as women

ha, ing to wear shabby and unattractive clothes and travel to work in lorries The
comparison was made with factory employment where women wear nice clothes
and travel by bus or mini-vans.

This necarive feelinu towards acricultural work seemed to be srroncer arnonc

young people who had had some formal education. Those who had parents
owninu and workinc on land seemed slichtlv less reticent. This was the case
among some of the factory workers interviewed who were slightly older and
seemed more mature. Some of them were in fact helping out on their parents land.
It seemed to pose less of a status problem among those who had had some work
experience But it should be noted that even for them. agricultural work with its
present salary and in its present form could only be envisaged as a part time
activity, in addition to another regular occupation, in order to make both ends

meet.

Access to land was presented as a major obstacle. Some felt that an important
incentive for young people to go back to agriculture would be ownership of land.
Access to land should be facilitated especially among the young. But even here. it
was felt that agricultural work would have to be combined with another

occupation.

Another problem mentioned by the young workers from the factory.. was scarcity
of water which they said discouraged people from going into agriculture

Artention should be drawn to the fact that among a few unemployed youngsters
who had dropped out of school without much formal education, one or two of
them had looked for jobs on the sugar estate nearest their village but were told that
the estate had ceased recruiting workers.

The general feeling is that given the choice between ajob in agriculture, in a
factory, or in the hotel industry. a young person would reject agriculture outright
for all the reasons enumerated above. People take up agricultural work in the
absence of other alternatives.
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The economic factor, that is the salary level, is as it can be expected the detere
mining criterion of choice. The higher the salary, the more attractive the JOb.
However, given comparable salaries or revenues in different sectors, respondents
said that they wouJd definitely prefer to take up employment in a non-agricultural
sector.

On the whole, the feeling was that if for one reason or another there are no jobs in
other sectors in the future people would have no choice than to go back to agrie
cultural work. But it was felt that the structure of agricuJtural employment would
have to change to attract the young. For instance, there shouJd be some system of
job rotation whereby workers are not stuck in one job for all their life. Mechanisation
may make the work less tiring and the physical conditions more attractive. It may
also generate promotion prospects which wouJd make the job more interesting for
young people. The issues that were raised during the focus group discussions were
also included in the questionaire and covered in the survey.

Parents seem to have conditioned their children to move out of agriculture,
especially sugar plantations. It is therefore hardly surprising that there is so much
aversion to agricultural work especially in a context where more interesting
alternatives in factories and hotels exist in most regions of the country.

Conclusion

The harsh physical conditions associated with agricultural work identified by the
participants of the focus groups probably tally with what the agricultural workers
themselves had to say in the main survey. The only difference is that the latter
could give more concrete examples of the difficult physical conditions through
direct personal experience. The harsh physical conditions and low salary were the
two most important points raised by the respondents of the focus groups.

Apart from those, other important themes teased out were problems of status,
availability and access/ownership of land, difficulty of finding ajob in agriculture
as a consequence of mechanisation, possibility of finding more lucrative jobs in
other sectors.

All these points have implications for further research and policy making.

One of the key issues that could be worthwhile researching further is the real
degree ofaversion to agricultural work among young people with little formal
education. This becomes an important issue in the light of evidence of a few cases
of young people who have sought work on sugar estates and been unsuccessful,
possibly as a result of mechanisation.
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CHAPTER |

The first chapter examines the basic characteristics of the sample of respondents in
the agricultural labour force on the five estates covered m the survey. These data
relate to the age, sex, marital status, ethnic group, level of education. household
composition, the occupation of parents and ownership of assets-houses and

agricultural land - of respondents.

A study of these basic characteristics of the interviewees serves several purposes.
First to the extent that information outside the survey exists on these
characteristics. a check can be made on the representativeness of the sample. In
our survey the sex disnibution is 63A% male and 36.6% female. According to
data from MSPA the sex disnibution of the total estate agricultural labour force is
68.8% male and 31.2% female. However there is. as far as we know. no other
sources of informanon concerning the estate labour forceagainst whtch we could
compare our findings relating to the other characteristics of the respondents.

The profile of respondents. their level of education family circumstances and
economic conditions are also of interest as thev wi]] have an important influence
on the perceptions. and attirudes of respondents. A person- s outlook and attirude
towards work depends to a substantial extent on his family background and
economic conditions. Besides information about the socio-economic profile of
respondents may provide an interesting insight into the iniJuence of social and
economic factors on perceptions and attitudes. One interesting finding which
came out of the survey was the inability of many respondents to express an
independent opinion on matters which concern them directly.

Tables |1 to 1.0 show the disttibution of respondents by sex, age, marital status.
level of education. parents occupation and asset ownership.

Table I.1
Distribution of respondents by sex

Value Frequency Percent Cum percent
Male 634 63.4 63.4
Female 366 36.6 100 0

Total 1000 100.0
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Table 1.2
Distribution of respondents by age

Age Value Frequency Per cent Cum Percent
5-34 | -4 198 9.8 9.8
35 -39 5 130 130 32.8
40 - 44 6 217 21.7 54.5
45 - 49 7 190 19.0 73.5
S0 - 54 8 139 13.9 87.4

SS+ 9 126 2.6 00 0
Total 1000 100.0

Table 1.3

Distribution of respondents by marital status

Value Frequency Percent Cum Percent
Married 795 79.5 79.5
Not married but
regular partner 4 04 79.9
Widowed 96 9.6 89.5
Divorced/seoarated 39 3.9 93.4
Never married 66 6.6 100.0
Total 1000 100.0




Table |IA
Distribution of respondents by ethnic group

" Value Frequency Percent Cum Percent
Hindu 769 76.9 77.1
Muslim 61 6. | 83.2
General

Po ulation 168 16.8 100.0
2 0.2
Table 1.5

Distribution of respondents by level of education

Value Frequency Percent Cum Percent
No formal schooling
387 38.7 38.7
Primary not passed VI Std
460 46.0 84.7
Primary, passed VI Std
98 9.8 94.5
Secondary, not passed SC
50 5.0 99.5
Secondary, passed SC
4 0.1 100.0
TOTAL 1000 1 00.0




". mbjoriry of respondents (6J4%) are male and 19.8%, of respondents are aged
5-3-1. The largest percentage (21. 7%) belong to the age group -10--1-1 while 26 5¢ o
are aged 50 and over. The large majority of workers 79.56 o are married and the
number of divorced or separated couples is very low. The bulk of agricultural
workers are Hindus (over three quarters of the respondents in our sample) while
16.8% belong to general population and 6.1 % are Muslim.

With regard to the level of education 38. 7% of the workers in our sample have not
been to school, 46.0% have not completed primary education. Our survey reveals

the generally low level of educational attainment of the agricultural labour force in
the island. Th.is poses a fundamental problem with regard to the training required

to enhance the productivity of workers to face up to the challenges which lie

ahead.
Table 1.6
Distribution of respondents by father's occupation
Value Frequency Percent Cum Percent
Labourer, sugar estate 479 17.9 47.9
Other job on sugar estate
127 2.7 60.6
Agricultural labourer not
on sugar estate 114 1.4 71.0
Other 773 27.3 99.3
Don't know/missing 7 0.7 100 0
TOTAL 1000 100.0
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Table 1.7

Distribution of respondents by mother's occupation

Value Frequency Percent Cum Percent
Labourer sugar estate 479 47.9 47.9
Other job on sugar
estate 9 09 48.8
Agricultural labourer
but not on sugar estate 92 9.2 58. |
Other 115 1.5 69.6
Don"t know/missing 304 30.4 100.0
| 01 100 0
TOTAL
1000 100.0

Tables 1.6 and I.7 give the distribution of respondents by their parents®
occupation. For 60.6% the father works or has worked on a sugar estate either as a
labourer (47.9%) or in other job (12.7%), for another | 1.4% the father works or
worked as a agricultural labourer but not on the sugar estate. Likewise for 47.9%
of respondents the mother works or worked as a agricultural labourer on a sugar
estate while for an addition 9.2% the mother work or worked as an agricultural
labourer but not on an estate. Thus for 58.1 % of respondents bhoth parents are or
have been agricultural labourers. This, as we can see from the report of the focus
groups, may strongly influence their perception and attitudes towards agricultural
work. It also shows that traditional factors and the family background may have
an important influence on the allocation of labour and choice of occupations in the

island.
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Table 1.8
Distribution of respondents by house ownership

Value Frequency Percent Cum Percent
836 83.6 83.6
Owner
6-1 6.4 000
Rént
TOTAL 1000 100.0 100.0
Table 1.9

Distribution of respondents by ownership of agricultural land

Value Frequency Percent Cum Percent
ves 101 10.1 0.1
No 899 89.9 100.0
TOTAL 1000 100.0

Finally the respondents’ economic conditions as reflected in the degree of house
ownership and ownership of agricultural land are shown in Tables [.8 and |.9.

It appears that a large percentage of respondents or their family (83.6%)own their
house. 16.-1% live in rented accommodation. This compares with 76% of house
owners in 1990 in the island generally. With regard to ownership of agricultural
land. which may have important influence on the respondents’ perception of
agricultural work and the supply of agricultural labour it concerns only a small
percentage (0.1 %) of respondents. This may come as a surprise as it is
commonly believed that a large percentage of the estate labour force own a plot of




CHAPTER 2

A general remark about the survey relates to the communication gap and inability
for independent thought on the part of the people who were interviewed. Many of
them could not give relevant answers to some of the questions. Some answers
obtained, despite probing on the part of the interviewers were either irrelevant or
‘pas conne ' (eg. questions about the organisation of work and the new Package
Deal). This shows how far the nature of the work, - routine repetitive tasks - and
style of management-do-as-you-are-told - can impinge on an individuals
character and personality. Inthe case of the agricultural workers the impression is
that many of them are incapable of forming an independent opinion on certain
issues which concern them directly and depend on a group leader to think for them
on these issues. Be that as it may this is the first time as far as we know that the
agricultural workers are given an opportunity to express their views and feelings
concerning their work; .

Nature of Work

Section | of the questionnaire concerned the workers perceptions of the nature of
their work; and their conditions of work as compared with the nature of work and
conditions in other comparable sectors. It sought also to establish, by means of
questions about the specific aspects of the work which they like or dislike. the
extent to which workers perceptions are based on a general aversion to agricultural
work or specific problems encountered at work.

Tables 2.1 to 2.9 analyse the distribution of respondents according to their
perception of the labourers® work in the sugar industry compared to work in other
sectors like construction, tea or government.

" Throughout the survey the responses were cross tabulated by estate, sex. marital status. level of education
familv history and ownership of assets to see whether agro-clirnatic differences or differences in the
organisation of work and quality of management between different estates and the profile of respondents
had a significant impact on the results.
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Table 2.1

i Distribution of respondents according to their perception of a labourers® work
in the sugar industry and other sectors

Value Frequency Percent Cum Percent
Better 109 10.9 0.9
Less good 752 75.2 86.1
Same 88 8.8 94.9
Don't know ol 5.1 100.0
Total 1000 100.0
Table 2.2

Distribution of respondents by perception of labourers” work and by estate

Count
Colunm Belle FUEL Medine Rose Beau Row
Vue Belle Vallon Total
- 8 13 21 33 34 109
'l Better (4.0)* (6.5) (10.5) (16.8) (16.7) (10.9)
l 169 178 135 120 150 752
| Less good (84.5) (89.0) (67.5) (61.2) (73 5) (75.2)
’ 14 7 18 35 4 88
t Same (7.0) (35) (9.0) (17.9) (6.9) (8 8)
: 9 2 26 8 6 51
! Don't know (4 5) (L0)  (13.0)  (4.1) 2.9) (5. 1)
J Column 200 200 200 196 204 1000
Total (20 0) (20.0) (20 0) (19.6) (20.4) (100 0)

* Figures in brackets are percentages
Chi-Square D.F.  Significance Min E.F. Cells with E.F. <5

98.72808 12 0000 9.996 None
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Table 2.3

Distribution of respondents by perception of labourers’ work and by sex

Count Col Pct Male Female Row Total

Better 64 45 109
(10. D) (12 3) (109)

Less Good 497 255 752
(78.4) (69 7) (75.2)

Same 48 40 88
(7.6) (10.9) (8.8)

Don'r know 25 26 51
3 9) (71) 51

Column Total 634 366 1000
(63.4) (36.6) (100)

Chi-Square D.F.  Significance Min E.F. Cells with E.F. <5

10.894.99 3 0.123 18.666 None

A large majority (75.2%) ofthe the agricultural labourers on the five estates were
of the opinion that a labourers work in sectors like construction, tea and
government was more attractive than in the sugar industry. On the other hand
10.9% of the labourers interviewed preferred their present occupation and another
8.8% found no difference between the work in these other sectors and field work
in the sugar industry.

There was however a significant difference in the responses from individual
estates concerning the perception of field of work in the sugar industry as
compared to work in other sectors. 16.8% of respondents at Rose Belie and 16.7%
at Beau Vallon preferred work in the sugar industry compared to only 4% at Belle
Vue and 6.5% at Medine. On the other hand, 89 % of respondents from FUEL,
84.5% at Belle Vue and 61.2% at Rose Belle expressed preference for work in
other sectors to sugar. The characteristics of respondents - sex, marital status,
education and family history-did not have a significant influence on the results.







Table 2.4

Reasons given for preferring work in the sugar industry

Frequency Percent Cum Percent
Don"t know
Good working conditions 15 2.2 2.2
Well paid 19 5.6 27.8
Light work (not tiring) 26 21.3 491
i
g Flexible work hours 4.5 36.9 86.0
' Protective equipment 4 50 89.3
Work well organised 6 4.9 94.2
Other 9 5.7 100
Total 122 100.0

—— - -
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Don't know
Bad working conditions

Badlv paid work
Tedious, tiresome,
strenuous work
Working hours
inaonronriate

Bad working
environment

Protective equipment
inadeauate

Poor work organisation

Risk of injuries, lack of
health and safety

Other
Missing

Total

Table 2.5
Reasons given for preferring work in other sectors

Frequency

41
52
567
39

38

243

1000

21

Percent

0.1

4. |

5.2

56.7

3.9

3.8

0.2

0.5

0.3

09

24.3

100.0

Cum Percent

0.1

5.5

2.4

87.3

92.5

97.5

97.8

98.4

98.8

100 0



MO N e e A d e

- e

:
§
!

Of those who expressed preference for work in the sugar industry, the main reason
given was flexible working hours (41.3%); other advantages mentioned included
the light nature of the work (21.%) adequate remuneration with possibilities of
extra pay (17.4%), good working conditions (13 .8%) a good work organisation on

estates (5.5%) and the supply of protective equipment (3.3%).

In contrast the large majority who preferred working in other (non-sugar) sectors
gave the following reasons for their dislike of field work on sugar estates (ranked
in order of importance on the basis of the percentage of responses).

% responses

Tedious, tiresome and strenous work 66.5
Bad working enviroarnent (exposure to 9.6
rain and sun no place to eat

Inadequate remuneration 7.3
Inappropriate working hours 7.0
Bad working conditions 5.9

Other reasons given were poor work organisation, risk of injuries, lack of health
and safety provisions and inadequate protective equipment.

Thus, it is principally the tedious and strenuous nature of the field tasks which
makes comparable work in either sectors more attractive.
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Table 2.6
Distribution of respondents according to whether
there is something they do not like about a labourer’s work in the sugar

industry
Frequency Percent Cum percent
Yes 606 60.6 60.6
No 394 394 100 0
1 Total 1000 100.0
Table 2.7

Distribution of answers to table 2.6 by estate

| Count Belle FUEL Medine Rose Beau Row total
Col Pct Vue Belle Vallon
‘ | 135 138 88 115 130 606
(67 5) (69 0) (44.0) (58 7) (63 7) (60.6)
65 62 112 81 74 394
1 2 (32.5) (310) (56 0) (41.3) (36 3) (394)
t Column 200 200 200 196 204 1000
Total (20.0) (20.0) (20.0) (19.6) (20.4) (100.0)
}f
|

Chi-Square D.F.  Significance Min E.F. Cells with E.F. <5

34,1 2000 4 0.0000 17.224 None
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To the question whether there was something they did not like about the work of a
field labourer in the sugar industry, 60.6% of the respondents answered in the
affirmative giving the same reasons as above in roughly the same order of
importance, while 39.4% of the interviewers answered negatively.

The respondents were then asked whether there was something which they
particularly fancied about their work, to which 58.5% answered positively. The
main advantage of working as a labourer in the sugar industry are the same as
those given by those respondents (10. 9% of the interviewees) who expressed a
preference for their present occupation as compared with work in other sectors: eg,
flexible working hours (33.2%). nature of work not tiring (17.9 %). work is well
paid-possibility of extra earnings (17.9%), good working conditions (7.4%), they
are used to the work (6.6%b).

Table 2.8

Distribution of respondents according to whether there is something they
particularly like about their work

Frequency Percent Cum Percent
Yes 588 58.8 58.8
No 412 41.2 100.0
Total 1000 100.0

24



Table 2.9

Distribution of answers to 2.8 by estates

Count Col Belle FUEL Medine Rose Beau Row total
Pct Vue Belle Vallon

| 81 90 138 153 126 588

(40 5) (45 0) (69 0) (78 1) (61.8) (58 8)
119 110 62 43 78 il2

(59 5) (55 0) (310) (219) (38 2) 41¢

200 200 200 196 204 000

Column Total (20.0) (20.0) (20.0) (19.6) (20.4) (100.0)

Chi-Square D.F.  Significance Min E.F. Cells with E.F. < 5

82.71499 4 0000 80.752 None

A strong difference between estates was noted in the workers responses to the
questions as to whether there was something they disliked and something they
fancied about field work in the sugar industry. The largest percentage of workers
expressing dislike of the work was found at Belle Vue and FUEL (67.5% and 69%
respectively) and the lowest at Medine (44%) Responses were also significantly
different with regard to the level of education of respondents. With regard to the
second question the largest percentage of positive replies was recorded at Rose
Belle (78.1%) and the lowest at Belle Vue (40.5%) and FUEL (45%) Once again
besides the estate, the difference in the level of education of workers was

statistically significant.

The bulk of the people interviewed (92.5%) are employed on a variety of tasks and
most of them (72. 7%) did not like some or all the tasks they were required to do.
The most unattractive tasks are listed in the table below together with the reasons
given for the dislike of these tasks
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Table 2.11

Distribution of respondents according to dislike of specific tasks

Frequency Percent Cum Percent
Yes 127 2.7 2.7
No 273 27.3 100.0
Total 1000 100.0
Table 2.12

Distribution of answers in table 2.11 by estate

Count Belle FUEL Medine Rose Beau Row
Col Pct Vue Belle Vallon Total
| 161 162 121 137 146 727
(80 5) (81.0) (60.5) (69 9) (71 6) (72 7)
39 38 79 59 58 273
7 (19 5) (19 0) (39 5) (30 DO (284) (27 3)
200 200 200 196 204 1000
Column (20.0) (20.0) (20.0) (19.6) (20.4) (100.0)
Total

Chi-Square D.F.  Significance Min E.F. Cells with E.F. <5

82.71499 4 0000 80.752 None

The responses differed significantly between estates with the strongest rate of
'dislike" recorded at Belle Vue (80.5%) and FUEL (81%0) and the lowest rate at
Medine (60.5%) and Rose Belle (69.9%).
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Table 2.13

Reasons assigned to different tasks making them unattractive (°/1 response)

Land Planting Fertilizer Recruiting Weed Trash mg
Preparation Application Control
| Too dirrv 23 2.8 0.8 00 L4 47
2. Too tirinc 21 27.9 0.0 3.3 6.9 58.5
Less nell oaid 08 I 0.7 04 0.7 73
4 Monotonous 0.3 1.0 L4 0.8 1.2 4.0
5 Too risk, 0.7 21 3.4 0.4 2.6 14
6. Affects health .S 5.6 43 0.3 50 1900

Note These percentages refer to the actual number of respondents who mentioned a specific
task/tasks and assigned a special reason for their dislike of this task/tasks.

The principle reason for the dislike of field work generally is the tiresome narure of
the work. On the basis of the responses this is the especially case for trashing
(58.5% of responses) planting (27.9%) and harvest (15.5%). Trashing is by far the
most unattractive of field tasks on the grounds that it is very tiring (58.5% of
responses) and affects the health Ci55 %) Another task most disliked by
labourers is planting and for the same reason as trashing (tiring nature of work).

On that basis the mechanization of these tasks could help in improving the
performance of the labourers.

Various factors contribute to the difficulty of field tasks. The most common
factors mentioned include steep slopes (33.9%), rocks (JO.5%) presence of drains
(10.19%). muddy and marshy land (8.3%), red ants and wasps (5.5%) and the long

distance from cutting to loading (tirage) (4.1%).
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I£ It would appear that the arduousness of field work differred significantly between
estates. When asked about situations or circumstances which made their work
more difficult (rocks, steep slopes etc) 66. 1% of labourers at Rose Belle and

68.1 % at Beau Vallon answered in the affirmative compared to only 42.5% at
Medine.

Table 2.14

Distribution of respondents concerning their experience/situations or
circumstances which makes field work more difficult

Frequency Percent Cum Percent
Yes 598 59.8 59.9
No 401 40.1 100.0

Total 1000 100.0




Table 2.15

List of problems encountered according to frequency of response

Frequency Percent Cum Percent

Don"t know 4 04 04
Steep slopes 302 33.9 34.3
Rocks 272 30.5 64.5
vlarshv Land 74 8.3 73. 1
‘Duvet’ 4 0.4 73.5
Wasps. red ants 49 5.5 79.0
Drains 90 10.1 89.1

Long Tirage' 37 4.1 93.2




CHAPTER 3
perception of Agricultural Work :

The second part of the questionnaire covered the public image of agricultural work
and the way the respondents them-elves and their families perceived the work.
Table 3.1 classifies the respondents own perception of the work of a sugarcane
labourer and his perception of what his family and the public generally think about
the work. An individual's perception of hisjob can have a strong influence.
positively or negatively, on his motivation and performance.

Table 3.1
Perception of the work of a sugar cane labourer by the public, the family and
the labourer

(% of responses)

Perceotion Public Family Labourer
Do not know 9.8 5.7 0.2
Well oaid 2.4 0.5 0.5
A good job, security and flexible working

hours 104 6.5 26.0
Badlv paid 2.9 l.7 2.0
Hard work 45.9 51.4 46.2
Degrading iob. No orosoects 25.2 11.7 5)
A Job like any other. There is no shame in

work 1.5 49 3.1
An important iob 0.6 0.6 0.3
We have to do the work and we do it from

habit. - [.2 5.0
Other lincluding incorrect answers) 1.3 5.9 i.s

Total 100 100 100




¥ According to 74% of the responses agricultural work has a bad public image as a
hard strenuous, degrading job with no prospects and badly paid. For the labourers
family as well the perception is a bad one, according to two-third of responses

(64 8%). The labourer however is more 'nuance in his own perception of his
work as a labourer. although a majority of the responses (53.4%) are very
unfavourable. It is however interesting to note that a minority of respondents (and
responses) found the job to be good with job security and flexible working hours
while a sizable number of the interviewees (15%) said that they were compelled ro
do the work out of habit (oblige faire sa travail la par habitude).

The respondents were further asked which of work in hotels. in factory or in cane
fields had the werst public image in terms of status or consideration. To which
79% of respondents answered that work in cane fields was the least considered of
the three. The adverse opinion regarding canefield work varied significantly
between individual estates ranging from 73% of interviewees at Belle Vue to
85.4% at FUEL. There was however no significant difference in the answers by
sex. marital status, level of education etc, of respondents.

! Table 3.2

Which work had the worst public image: work in hotels in factory or in cane
fields : Distribution of respondents by estate according to their answers

Count Col Belle FUEL Medine Rose Beau Row
Pct Vue Belle Vallon total
12 2 3 | ¥ 21
D.K (6 0) (LO) (15) (0 5) (1.5) (2. D
Work in 12 5 9 9 5 40 !
hotels (6 0) (2.5) (4 5) (4 6) (2.5) (4 0)
Factory 21 5 9 22 16 83 ‘Wit
work (10 5) (7 5) (4.5) (112) (79) (83)
'Nork in 46 170 165 158 159 798
cane fields (73 0) (85.4) (82.5) (80 6) (78 3) (80 0)
No 9 7 14 6 20 56
difference (45) (3.5) (7.0) (31) 99 (5.6)
Column 200 199 200 196 203 998
Total (20 0) (19.9) (20.0) (19 6) (20.3) (100.0)

Chi-Square D.F. Significance MIinE.F. Cells with E.F. <5

543. 73621 16 0002 4.124 5 OF 25 (20°/.)




Dress and Image
The way a person dresses for work and the type of dress he wears may improve his

safety and protection especially in the case of outdoor activities. ft will also
conoibute to the image and perception of the job in his own mind and that of the
public at large. The next three guestions aimed at investigating the impact if any.
of the way labourers usually dress on their image and perception of the job
70.1 % of the labourers interviewed just did not care about the way they dress for

work while 29.8% found their dress to be very unattractive (‘bien rminante").

Table 3.3

Distribution of respondents according to their views about the dress labourers
wear for work in cane fields

Frequency Percent Valid Cum
Percent Percent
Do not care about dress
701 70. | 70.2 70.2

Very unattractive

(bien minante) 298 29.8 29.8 100.0

Total 1000 100.0 100.0

The reasons assigned are summarised in Table 34
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Table 3.4
Views expressed on dress worn at work

Frequency % of responses

Do not know 7 0.7

Dress is correct 238 23.1

Used to such dress , no alternative 276 26.8
Eve one dresses the same 22 2.1

Cannot pay attention to dress in this 142 3.8
work

Does not fit (not made to measure) 96 9.3

Dress uncomfortable 169 16.4
Other (including irrelevant answers) 79 1.7

Total 1029 100.0

The views expressed differed somewhat between estates but not according to the
sex, educational background and family history of interviewees. According to a
majority of responses it appears that labourers are reasonably satisfied with the
uniforms provided. On the other hand, 72.2% of the respondents are of opinion
that field tasks could be performed by wearing uniforms which are both attractive
and protective. Responses however varied significantly between estates from
64.5% of positive replies at Belle Vue and 64.7% at Beau Vallon to 80. 1% and
S1% at Rose Belle and Medine.
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Table 3.5

Distribution of answers about the performance of field tasks with smart and
protective uniforms

Frequency Percent Cum Percent
Yes
722 12.2 72.2
No
278 27.8 100.0
Total 1000 100.0
Table 3.6

Distribution of answers by estate about performance of field tasks with smart

uniforms

Count Col Belle Vue FUEL Medine Rose Belle Beau Row
Pct Vallon Total

142 129 162 57 132 722

| (710) (64 5) (81.0) (80 ) (64 7) (72.2)

58 71 38 39 72 278

2 (29.0) (35 5) (19 0) (19 9) (35.2) (27.8)
Column 200 200 200 196 204 1000
Total (20.0) (20.0) (20.0) (19.6) (20.4) (100.0)
Chi-Square D.F. Significance Min E.F. Cells with E.F. <5

25.57329 4 0000 54.488 None




would slllarl- uniforms improve the status and image of agricultural work:\
relatively small number of respondents (30.3%) answered this question. The
overwhelming majority (94.7%) of those who answered felt that wearing more
attractive uniforms would not improve the status and image of agricultural work.

Table 3.7

Distribution of answers about attractive uniforms and the status and image of
agricultural work

Value Frequency  Percent Valid Cum
Percent  Percent

Would aive a better ima e 16 [.6 5.3 5.J
Would not make much difference 278 27.8 27.8 100.0
Missin 697 (@]
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4 ,rages and Benefits

This section aims at investigating the effect of changes in working conditions.
more specifically the new remuneration package on the sugar estate labour forces

The views of the workers in the sample were probed about the new Package Deal

rnplemented in the Sugar Industry as from Jul, 199.J. 52 5°0 said that they had
not been infonned about the Deal b§ their employer or union. A large rnajonry

(811 -1%) said that they had not been consulted bé their employers or union prior to
the negotiations and implementation. Only 25 8° o of the respondents were
satisfied with new system of remuneration and the new work conditions while rwo
thirds were not.

Table J.1

Distribution of respondents according to"" hether they have been informed
about the new Package Deal b# their employer or union

Frequency Percent Cum Percent
Yes 162 16.2 16 2
50 525 52.5 98.7
DK 3 1.3 /00.0
Total 1000 100.0
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Table 4.2

Distribution of respondents according to®" hether they have been consulted
about the new Deal by employers or union

Frequency Percent Cum Percent
Yes 166 6 6 6 6
8 '<0 814 81 4 98.0
%(
' Dk 20 20 100 0
Total 1000 1 00.0
Table 4.3

Distribution of respondents according to whether they are satisfied with new
! system of remuneration and working conditions

Frequency Percent Cum Percent
Yes 258 25.8 25 8
50 666 66 6 92.5
D.K. 75 -9 100 0
Total 1000 100.0
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g9lo, .1 lahourcrs snmpled do nO! find their rernunerauon adequate 10 meet their
da, -to-dav needs Less than 9°0 found their pay to be either adequate or b;ir,h
:ufliclenl. | 111 peJr;-1 :\ large majoriry of respondents is- 2°0! sard that the, arc
not "ell paid®" hen compared®" ith labourers in other sectors like consrrucuon.
governmenl. tea. etc. Onlv 6.4°0 appeared to be happy"*" uh their remuneration
Thrs observation may relate more to the perceived unarrracriveness or arduousness
of"* ork in the sugar indusrrv compared “ith these other sectors than to the pa,

lIself

Table §A

o O St N

Distribution of respondents according to** hether theé consider that their pa,

}
3 is adequate for their needs
Frequency Percent Cum Percent
Adequate §2 3.9 " Il
Barelv Sufficient 57 5.7 8.9 lj ;
i
Not enough 737 73.7 82.7 M
Grosslv inadequate 173 7.3 100.0 I"'
il
I
| 0.1 h 1l
Total 1000 100.0

This would appear to be confirmed by what follows. vlost of the respondents
(76 3°0 of responses) stated that labourers in the government sector were hetter off
than those in the sugar industry. Construction (3.9°0 of responses) and tea (2.8°0)
appealed only to a small minority of interviewees: while 2.5°0 felt conditions

were about equal everywhere.
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Table -'.5

Distribution of respondents according to their views about the remuneration of
a field labourer in the sugar industry compared to labourers in other sectors

Frequency Percent Cum Percent
Verv "ell paid ) 0 - 0
Payment reasonable 61 6.1 6 4
Badly Paid 601 60.1 66.5
Verv badlv paid 271 27.1 93.6
D.K. 64 6.4 100.0
Total 1000 100.0
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Table 4.6

Distribution of responses about the sector where labourers have the bhest

conditions il

Frequency Percent Cum Percent |

DK |3 ‘ 10 10

E,ervv.here the same 25 L 35 ’ |

. {
5 Go, ernrne nt --8 -, ) 89 8 {
|
2 Tea 49 : 8 92.6 ;'
Construction 37 3.6 96.2 | !:

1

Hotels 5 0.5 96 7 (

| |

!I

J 0.3 97.0 ll 'i

1 0.1 97 | i

Other 28 " 100 l

Total 1019 100.0 |

i

60. 740 of respondents did not like the current system of remuneration (eg. a
guaranteed daily task and regularity bonus).




Table-4.7

Distribution of respondents according to their views about the current
renumeration system

frequency Percent Cum Percent
Good 380 33.0 380
"ot Good 60- 60.7 98. ¢
D.K. 3 1.3 1000
Total 1000 100.0

To the question regarding the changes they would wish ro be brought to the
present system of renumeration 54.5° o (of responses) favoured going back ro the
previous system while 23.3° 0 wanted the maintenance of the guaranteed daily task
but without loss of the regulariry bonus for sick leave. - Another 8.9°0 wanted an

increase in pa-. There were only 640 responses to that question

4]




Table 4.8

Distribution of respondents according to changes desired in the current system

Frequency Percent of Cum percent |
answers

D.K. 31 1.8 1S l I |

Back to previous system 349 54.5 59.3 |l
Guaranteed days work |
without loss of bonus 149 BT 82.6 l

Pay increase 57 8.9 9t.s

i

Other 54 8.4 100 | ,l
|

il

Total 640 100.0 *"l

\lissinc 360 il
|
|

When asked for their views about the volume of work required to complete their

task. 60.5% of respondents felt that it was too much while the rest (39.5%) were t
satisfied. The interviewees were asked whether normally they work for their basic l
pay only or they do extra work in order to qualify for the bonus. 37.6% work for 7
basic pay only while 62.-1% work for the bonus. 56.9% of the respondents said i’ ’!
that they were doing the maximum amount of work they could cope with while JI il
43 1% said that they could do more if they were better paid. ' ",




Table 4.9

Distribution of respondents according co their views about the size of tasks

Frequency Percent Cum percent
CoITeC[ 395 395 195
Too much 605 60.5 100.0
Total 1000 100.0
Table 4.10

Distribution of respondents according to whether they work for basic pay only
or they do extra work for bonus

Frequency Percent Cum percent
For basic pav only 376 37.6 37.6
624 62.4 100 0

Usually work for bonus

Total 1000 100.0
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Table4.11 | ), }

Distribution of respondents according to whether they work to their capacity | i%!!
or they could do more if better paid | l’.
| ;l |
Frequency Percent Cum percent . !

i
56.9
Doinl! maximum 569 269 l;
Could do more work if |
100 0 il

better oaid 431 431 i
il 1

100.0 i

Total 1000 100.0 ’]
The interviewees were asked whether in addition to their actual pay, they received fl'
any benefit in kind (such as milk, sugar etc) by way of remuneration. The bulk of ' i
the respondents (94.5%) did not receive any other benefit. Only a very small !”
number (5.4%) replied positively. Of these 42 felt that these fringe benefits were ."||;f;;
unimportant: only 8 felt that they were important. J! H¢
i
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Table-1.12
Distribution of respondents according to whether besides their pay they
receive any benefit in kind

Frequency Percent Cum Percent i
20 54 51 51 | !
Yes 9.45 9-1.5 100 0 |
| 0.1
Total 1000 100.0

|
To a question concerning incentives which could make the work more attractive II ,
-10.3% of the responses mentioned benefits in kind: fruit. milk. medicine. rransport {
for children. an increase in the housing allo« ance. Over a quarter (26 2° o) of the f
persons interviewed could not answer”, 4% of responses mentioned higher wags il
or a share of profits. 4.5% of responses mentioned a piece of land on retirement:
only 4 responses mentioned promotion: other possible incentives would appear to
have only a marginal influence on performance at work" .

, This substantiates what wc said in the mrroducuon about the mabrhrv of the respondents to express a
personal opinion on a number of issues dunng the interview.

The total number of responses to the question \35 [32-+. Trus number is explained by multiple answers
In 121 cases the answer was 'dcnt know We assumed therefore that 12 | repondents - out of 1UOO could
not JOs'\\Cf
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Table 4.1
Distribution of responses concerning incentives which would make
the work more attractive

Frequency Percent Cum Percent
i
DK 287 26.2 26 7 li* i
Benefits in kind 441 40.3 66.5 f i
Lit'hter ob 36 > 69.S !
|
Promotion 4 0.4 70.2 it
Shorter working hours- lg
it
Decrease "ark load [7 .6 ;i.s i
i
Soft Loans 6 05 [ [
Higher wages/share of
profits 153 14.0 86.3 It |
i
Better working conditions 26 2.4 88. 7 | I
A Piece of land on ! ! :
retirement 49 4.5 93.2 ! ‘
|
Other 71 6.5 99.7 g
(]
Missing 5 5 | i!
it
Total 1095 100.0 il 'l
1| [H
!
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Table -.1-1

Distribution of responses according to expected long-term benefits

Frequency Percent cum Percent

‘.one 19 - 1-1
Regu lariry/Seniori ry

bonus 18-1 3.9 5.3
0,erseas leave 58 13 9 6
Graruirv on retirement 108 30.8 50-1
Pension 199 5.0 65.-1
Other 35 2.6 68 0
D.K. 421 3.8 100.0
Total 1321 100

The next issue concerned long-term benefits. Respondents were asked what

benefits they expected to receive after working for more than ten years in their JOb.

The purpose was to test their awareness of these benefits and how far it could
influence their perception and attirude and motivate them in their work. 42.1% of
the respondents could not answer, 30.8% of the responses mentioned a gratuity on
retirement and 5% a pension. Other benefits mentioned were regularity and
seniority bonus (13.9%), overseas leave (4.3%) and other benefits (2.6%).

The interviewees were asked next whether in view of these benefits they
considered it worthwhile to stay on in their present occupation. Again 42.1 % did
not answer while 36.2% felt it was worthwhile and 21.7% did not. The responses

concerning the importance of long-term benefits differed significantly between

estates with 73.9% and 70.1% of positive answers at Rose Belle and Medine
respectively and only 35.3% at FUEL. The responses also differed significantly
according to the sex of respondents. On the basis of these results it appears that







long-tenn benefits have a very limited impact overall on the motivation of
agricultural workers in the sugar indusrry.

Table 4.15

Distribution of respondents whether expected benefits induce them to keep

their job
Frequency Percent Valid Percent Cum Percent
Yes 362 36.2 62.5 62.5
0 | 217 21.7 @5 100.0
vlissinu 42 | 42. | \lissing
Total 1000 1 00.0 100.0 \
Table 4.16

Distribution of responses regarding importance of long-term benefits by estate

Count Row
Col Pct Belle FUEL Medine Rose Beau Total
Vue Belle Vallon
52 30 117 85 76 360
Yes (52 5) (35.3) (70.1) (73 9) (68 5) (624)
47 55 50 30 35 217
No (-P 5) 64 7) (29.9) (26 D (31.5) (376!
Column 99 85 167 115 111 577
Total (17.2) (14.7) (28.9) (19.9) (19.2) (JOO0.0J
Chi-Square D.F.  Significance Nin E.F. Cells with E.F. <
43.14395 4 .0000 31.967 None
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Table 4.17

Distribution of responses regarding importance of long-term benefits by sex of

respondents
Count Col Pct ‘\tale Female Row Total
i

Yes 231 131 362
(58 9) (70 D (62.5)

No 161 56 217
(41.1) (29 9) 37 5)

Column 392 187 579
Total (67.7 32.3 (100.0)

Chi-Square D.F.  Significance Min E.F. Cells with E.F. <5 w
6.22064 L 0126 70.085 \one

Those who answered negatively to the preceding question were asked what
benefits would most encourage them to continue in their present occupation.

Again there was a fairly high percentage (27%) of ‘'dont know’. For those who
answered the most important benefits are higher wages and pensions and a share in
the profits of the industry (39 3% of responses) ‘\ext came benefits in kind
(8.9%). better working conditions (5.8%), a light job in old age (-1.6%) and a piece
of land on retirement (.i 6%0).
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Table tI8

Distribution of responses regarding most important benefits for respondents to
keep their job

Frequency Percent Cum Percent
D.K 199 27.0 27.0
Benefits in kind 66 8.9 35.9
Lighter job 34 4.6 40.5
Promotion 13 .8 423
Shorter working hours- Decrease
work load 21 2.8 45. |
Soft Loans ! 0.9 46.0
Higher wages/pensions, share of
profits 290 39.3 85.3
Better working conditions 43 5.8 91.1
14 A piece of land on retirement 34 46 95. 7
=1 Other 31 4.2 1000
: § : Total 738 100.0
b1} L
: :‘ fﬁl Retirement age and retirement benefits
b The next question concerned the retirement age. One third of interviewees felt it
! was about right but two thirds thought retirement age was too late. How far did
3 the benefits at retirement encourage them in their work™ 22.6% felt that these
benefits had a strong positive influence on their commitment to work. For 48. 1%
;f the benefits had a slight influence while 22.6% said they had no influence.
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Table 4.19

Views of respondents regarding age at retirement

Frequency Percent Valid Percent Cum Percent
Too earlv 4 0.4 04 04
Too late 661 66.1 66.1 66.5
Just riuht 328 32.8 32.8 99 3
D.K 7 0.7 0.7 000
Total 1000 100.0 100.0
Table 4.20

Views of respondents regarding the importance of expected retirement benefits
and their commitment to work

Frequency Percent Valid Cum

Percent Percent

Strong influence 226 22.6 22.7 22. 7

Slight influence 481 48. | 48.3 71.0

\o influence 226 22.6 22.7 93.7

D.K 63 6.3 6.3 100.0

Missinc 4 0.4

Total 1000 100.0 100.0
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The interviewees were then asked about the other benefits they would like to
recei, e at retirement. Again a sizable percentage of respondents (22 7°0) could
not answer. 41.2% of respondents mentioned higher wages and pensions. !3.0"0 a
piece of land on retirement 10.9° o various benefits in kind and 2.8° 0 a light job in
old age. Some of the answers "ere irrelevant : better work conditions (3 ° o) or

promotion (0. 7%).

Table 4.21
Views of respondents regarding other benefits they would like to ger at
retirement
Frequency Percent Cum
i Percent
! | DK 252 2.7 22.1
3 Benefits in kind (fruu. milk. medicine
i i transport for school children increase 21 0.9 3.6
i in housina allowance '
i ‘ Ltght job in old age 31 28 36.-|
=1
; Promouon ) 0.7 36.6
E Loan at low interest rate
{4 | 0.1 36. 7
B ;" Higher wages/pension
oF 457 41.2 77.9
1 “, Better conditions of work
e 34 3.1 81.0
¥ A piece of land on retirement
| 4 151 13.6 93.6
Other 59 5.3 99.0
Missing 2 02
Total 1108 100.0
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CIL\PTER 5

particip:ition in \Ltnagcmcnt and Profits

The questionnaire also included a section on Participation in Management and
Profits, The first question inquired about the awareness of workers of the recent
measures taken by the Government concerning the participanon of workers and
planters in the management of sugar factories. Only J!, 7% of interviewees knew
about these measures and answered correctly while the rest either gave the wrong
answer (3-t%) or could not answer (33.8%). This reveals a serious lack of
infomiation and communication between management. the rrade unions and
workers in the sugar industry.

2 3 S
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There w35 a srrong difference in the results from different estates with +6.-+% of
respondents at Rose Belle and-+t% at Medine answering correctly compared to
only 13% at FUEL. There was also a significant difference according to the sex of
respondents their marital status and level of education. Awareness of these
measures was much more frequent among male workers [38.5°'0 of correct
answers) compared to only 19,9% in the case of female workers and those with a
hiaher level of education (-+3.6% of those with some ears of secondarv education

including those who passed S.C.) compared to 2+% only for those with no formal
schooling.

Table 5.1

Distribution of respondents according to their awareness of measures for the
participation of workers and planters in the management of sugar factories.

Frequency Percent Cum Percent
| Correct answer 317 317 31.7
| Incorrect answer 30 3.0 65.7
D.K. 338 33.8 99.S
5 0S 100.0
Total 1000 100.0
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Table 5.2

Distribution by estate of respondents according to their awareness of measures

Count Col Pct

Correct answer
Incorrect answer

D.K.

Column
Total

Chi-Square

205.27045

participation

Belle FUEL Medine Rose Beau Row
Vue Belle Vallon total
75 26 88 91 37 317
(37 5) (13 0) (44 0) (46 4) (18 D (317)
30 79 100 70 61 340
(1S 0) (39 5) (50 0) 357) (29 9) (34 0J
95 94 (0] 34 |05 38
(47 5) (47 0) (5 0) (17 3) (515) (33 8)
| 2 | | | S
(0 5) (10) (0 5) (0 5) (0.5) (0 5)
200 200 200 196 204 1000

(20.0)  (20.0)  (20.0)  (19.6)  (20.4)  (100.0)

D.F. Significance Vtin E.F. Cells with E.F. <5

2 0000 980 5 OF 20(25.0%)
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Distribution of respondents by sex according to their awareness of measures of

Count Col Pct

Correct answer

Incorrect answer

D.K.

Column Total

\tale

244
(38 5)
217

(34.2)
170
(26.8)

(0 5)
634
(63.-1)

Table 5.3

participation

Female

73
(19 9)

129

(33 6)
168
(-i5.9)
(0 5)
366
(36.6)

Table 5.4

Row Total

317
(317)
340

(3-t0)
318
(33 8)
5
(0.5)
1000
(100.0)

Distribution of respondents concerning to their awareness of measures

~lo formal
schooling
Correct 93
answer (24 0)
Incorrect 139
answer (35 9)
152
D-K. (39 3)
o §
\lissin® (0 8)
387
_IC_OIumn (38.7)
otal

participation by level of education

Pr-iimarv, not
passed VI std

58
(34 3)
51
(33 5)
146

(31.7)
2
(0.4)
460
(46. 0)

Primary Second ary
passed VI not passed
std sC
42 22
(42.9) (44 0)
33 11
(33.7) (22 0)
2) 7
(23 5) (34 0)
98 50
(9.8) (5.0)
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Secondary

passed
sC

2
(50 0)

)

(50 0)

(0.4)

Technical RO\\
School Total

317 (
(3 17)

340 i
(340)

338

(.3 81
5
(05)
I 1000
(100.0) 100.0
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Ho"" effective were these measures in motivating agricultural workers™ For 10.6°%
they "ere very effective: for another 29.5% they were a little effective while for
the +7 7% they were totally ineffective. The number of respondents who thought
these measures were totally ineffective and the number of those who did not
answer approximately corresponds to the number of those who said that they were

not aware of these measures 'ceci expliquanr cela.

Table 5.5

Distribution of respondenr.regarding the effectiveness of these measures for
the motivation of workers

Frequency Percent Cum Percent
Ven,; effective Tl 10.6 0.6
Sli zhrv effective 201 295 40. |
Not effective 325 477 87.8
DK 83 2.2 100.0
Total 681 100.0 100.0
Missing Cases 319 JI.9

The results differed very significantly between estates with 44.4% of respondents
at Medine and 38.8% at Rose Belle saying that the measures would have some
influence and only 23.6% at Belle Vue. Medine and Rose Belle were the estates
with the highest percentage of correct answers. There were were also significant
differences according to the sex of respondents and their marital status.
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Table S.S

Distribution of respondents by estate concerning the effectiveness of measures
of participation

1 |
Count Col Pct Belle FI'EL vledine Rose Beau Ro""
vue Belle Vallon Total
Ver, effective 1 5 5 39 58 Tl.
(+ 7) +7) Jcy 7 9 11 (7 6) (10 6
Slighry 20 51 49 | 9 I 201
effren, e sy ez i @97 (305) 12951
| 7 | s 62 T+ 63 )1y
Not effecn ve -1 81 LI (R LS (60 0) +77)
6 +8 27 7 83
D.K. (5 7) (2+2)  (16-4) (19) (12 2)
106 107 198 165 105 681
Column Total (156)  (157) (@90) (2+2  (154)  (1000)
Chi-Square D.F. Significance Min E.F. CeUs with E.F. <5
119.71165 12 0000 11.101
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Table 5.7

Distribution of respondents by sex concerning the effectiveness of measures of
participation

Count Col Pct Male Female Row Total
50 22 72
Verv effective (104) (109 (10 6)
128 73 201
Slizhtv effective (267) (36 3) (19.5)
257 68 33
Not effective (53.5) (33 8) (47 7)
45 38 83
D.K. 94) (18 9) (12 2)
480 201 681
Column Total (70.5) (29.5) (100.0)
Chi-Square D.F. Significance MInE.F. Cells with E.F. <5
26.60065 3 .0000 21.251 None
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Table 5.8

Distribution of respondents by marital status concerning the effectiveness of
measures of participation

Not currently

Count Col Currently married but Widowed Divorced Never Row
Pct married regular Separated Married Total
partner
\erv 52 k| 9 3 5 72
effective (9-1) (75 0) (184) (115) (10 2) (10 6)
Slighty 162 \ 4 9 5 201
effective (29 3) (25 0) (28 6) (34 6) (30 6) (29 5)
273 5 2 25 Iy
Not effective (494) (30 6) (46 2) (5 10) (17 7)
66 [ 2 4 83
D.K. (116) 1224) 77 8 2) (12 2)
Column 553 4 49 26 49 '681
Total (81.2) (0.6) 17.2) (3.8) (7.2) (100.0)
Chi-Square D.F. Significance Min E.F. Cells with E.F. <5
30.75029 12 0022 423 6 OF 20 (30.0%)

Only 5.5% felt that participation would lead to a big increase in their pay. Close
to one third (32.4%) thought that it would lead to a slight improvement. while over
half did not expect any improvement and 11.7% did not answer. The results again
differed significantly by estate, sex and marital status. About half of respondents
at Medine (49.3%) expected a big (10.5%) or slight improvement (38.8%) in their
pay compared to only 20.6% at Belle Vue. The difference in the responses by sex
is largely explained by the relatively large number of 'Don't know answers’

among female workers. It appears therefore that the bulk of interviewees did not
set much store by these new measures and did not expect much improvement as a
result in their economic conditions. However as mentionned above we must bear
in mind the lack of awareness of these measures by the bulk of the respondents
which may account for their lack of interest.
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Table 5.9

Distribution of respondents about the effect of participation on pay

A big increase

A slight improvement
No improvement
D.K.

Missing

Total

Frequency

55
324

502

1000

Table 5.10

Percent

5.5

2.4

50.2

0.2

100.0

Cum Percent

55
38.0 |
88.3

100.0

Distribution of respondents by estate about the effect of participation on pay

Count Col
Pct Belle
Vue
A big increase 4
(2 0)
A slight 37
improvement  (18.6)
No 22
improvement  (61.3)
36
D.K. (18
Column 199
Total (19.0)
Chi-Square D.F.
73.92467 12

FUEL Medine

16 21
(8 0) (10.5)
58 77
(29 0) (38 8)
110 69
(55 0) (34 5)
16 33
(8 0) (16 5)
200 200
(20.0) (20.0)
Significance
0000

60

Rose
Belle

BN
76
(38.8)
93
(47.4)
2
(10.7)
196
(19.6)

Min E.F.

10.802

Beau Row
Vallon Total
8 55
(3.9) (5.5)
76 324

(37.4) G251

| 502
éfii (50.3) '
I

117
(54) (117)
203 998
(20.3) (100.0)

Cells with E.F. <5

None




Table 5.11

Distribution of respondents by sex about the effect of participation on pay

Count Col Pct Male Female Row Total
35 20 55
-\ biu increase (5 5) (5 5) (55)
A Slight improvement 215 109 324
(34 0) (29 9) (%1
. 338 64 502
: ; E. No imorovement 1534) (44 9) (50.3)
4 45 72 117
38 D.K. (7. 1) (19 7) (117)
= 3 Column Total 633 365 998
(63A) (36.6) (100.0)
Chi-Square D.F. Significance Min E.F. Cells with E.F. <5
35.93485 3 .0000 20.115 None
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Count Col Pct Married

A big 43
increase (54)
A slight 257
imorovement (324)
;g No 414
=y improvement 152 1)
1 g 80
i D.K. (10 1)
- Column 794
b Total (79.6)
- Chi-Square D.F.
28.39895 12

Table 5.12

Distribution of respondents about the effect of participation on pay by marital

status
Not Divorced/  Never
married Widowed  Separated Married Row
but regular Total
partner
| 5 2 4 55
(25.0) (5 2) G D (6 2) (55)
| 28 1| 27 324
(25 0) (29 2) (28 2) (415) (531
2 38 20 28 502
(50 0) (39 6) (513) 43 D (50 3)
D) 6 6 17
(26 0) (154) 9 2) (117)
4 96 39 65 998
(0.4) (9.6) (3.9) (6.5) 100.0
Significance Min E.F. Cells with E.F. <5
0048 220 7 OF 20 (35.0°1)
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.TER 6
of Work - Leave Entitlements - Holding of multiple jobs

a highly topical issue given the recent gov ernrnenr decision to introduce a
i-in- week for agricultural workers in the sugar industry during the intercrop
The first question under this section concerned the time at which field
.rs start work? The next one their o@11 feeling in that respect. Asked whether
‘ILQ,_-_- -1ining time was too early. too late or just right the bulk of respondents
o) answered that it was right while [7.5% would prefer starting work later.
was a significant difference among estates. 8.5° o of respondents from
:ze and 9. 7% from Rose Belle found the starring time too early compared to
, from Beau Vallon. The percentage of those who found the time right
., accordingly from 65.7% at Beau Vallon to 88.7°0 at Rose Belle

Table 6.1

‘& — — — — —Uribution of respondents according to their views about the time they start

work
Frequency Percent Cum Percent
Too earl 175 7.5 7.5
Too late 27 '_[0 20.2
Just rizht 797 79.7 100.0
vtissinc 0 |
Total 1000 100.0
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Table 6.2

: Distribution of respondents according to their views about the time they start
3 work. by estate

S Count Col Belle FUEL Medine Rose Beau Row
Pct Vue Belle Vallon Total
| 36 37 7 9 66 75
b Too earlv (18 0) (18 5) (8 5) 97 (324) (17 5)
(0 3 7 J 1 o
Too late (5 0) (15) (3 5) (151 (2 0) 2.7
54 160 [76 73 34 797
Just riuht (77 0) (80 0) (88.0) (88 0 (65 71 179 S)
200 200 200 195 204 999
Column Total (20 0) (20 0) (20 0) (19 5) (20 1) (100 0)
Chi-Square D.F. Significance Min E.F. Cells with E.F. <5
57.53879 8 0000 5.270 None

The interviewees were also asked what rime they finished work and whether they
were satisfied with these arrangements. A large majority approved the present
finishing time but 30.5% said it was too late. Again there was a very significant
difference among estates. Those who found the finishing rime to be too late
ranged from 23% at Rose Belle and 24.5% at Medine to 42.2% at Beau Vallon.

Responses differed also according to the sex of respondents.
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Table 6.3

Distribution of respondents according to their views about the time they finish

work
Frequency Percent Cum Percent

Too early 4 0.4 0.4
Too late 305 305 30.6
Just riuht 690 69.0 00 0
Missinc 0.1

Total 1000 100.0

Table 6.4

Distribution of respondent according to their views about the time they finish
work, by estate

Count Col Pct Belle FUEL Medine Rose Beau Row |
Vue Belle Vallon Total
3 | 4
Too early (1.5) (0 5) (04)
65 60 49 45 86 305
Too late 327) (300 (45 (130 (427?) (305)
31 140 51 51 17 690
Just riaht (65.8) (70 0) (75 5) (77 0) (574) (69 D
199 200 200 196 204 999
Column Total (19.9) (20.0) (20.0) (19.6) (20.4)  (100.0)
Chi-Square D.F. Significance Min E.F. Cells with E.F. <5
31.31161 8 0001 785 50F 15 (33.3%)
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He\\ manv additional hours of work they put in*" eel-h * Do thev like to do more
than the stipulated task, This produced a balanced response wuh -19 6°0
ans''ering in the affirmative and an equal number sa. Ing no. But the percentage
of 'Yes and So" answers differred significantly frorn 6€:37 at Belle Vue to
33.8:66.2 at Beau Vallon. In this case there were also ver:, significant difference
by the sex of respondents. 54 3% of male respondents answered in the affirmative ”

compared with 41.5% of female respondents

Table 6.5

Distribution of respondents according to whether they like to do more than the
stipulated task

Frequency Percent Cum Percent
Yes 196 19 6 19.6 ,
No 496 19 6 99.2
D.K. 8 0.8 100.0
Total 1000 100.0
Il
i
i
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Table 6.6

Distribution of respondents according to whether they like to do more than the

Count Belle
Col Pct Vue
Yes 126
(63 0)
74
No (370)
D.K.
Column 200
Total (20.0)

Chi-Square D.T.

52.99610 8

stipulated task. bé estate

flIEL

Medine Rose
Belle
98 08 95
(49 0) (54 0) (48 5)
01 91 95
(50 5) (45 5) (48 5)
\ \ 6
(0 5) (0 5) (3D
200 200
(20.0) (20.0) 196
(19.6)
Significance \lin I.r.
0000 1.568
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Beau Ro""
\"allon Total
69 496
(33 8) (49 6)
135 496
(66 2) (49 6)

8
IO SJ
20 1000
(20..9) (100.0)

Cells with E.F. <S

5 OF IS (33.3%)







Table 6.7

Distribution of respondents according to whether they like to do more than the |
stipulated task, by sex !

1
Count Col Pct Male Female Ro*™ Total | l
r
344 Iy1 496 ‘
Yes (54 3) 415) 49 6) |
286 210 496 ‘. L
=0 (45 1) (574) (49 6) i
4 4 8
D.K. (0 6) (11) (0 8)
634 366 1000
Column Total (63.4) (36.6) (100.0)
Chi-Square D.F. Significance Min E.F. Cells with E.F. <5
15.23821 2 0005 2.928 | OF 6 (16.7%)

They were then asked to give the reasons for their answer. The reasons given by
virtually all those who said they were prepared to work more was the prospect of
an increase in their pay packet while the bulk of those who said no found the
stipulated task strenuous and excessive. Other reasons gi\ en by the latter group
was that the sirdar (supervisor) increased the task (2%0) or they had household
duties to attend to (1.8%.). 0.8% of respondents mentioned liability to income

tax.
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Table 6.8
Reasons given for the willingness or reluctance of respondents to do more than
the stipulated task

Frequency Per cent Cum percent

D.K. J 0.3 0.3 ,fé
i

Increase in pay packet 194 19.-1 19.7 ’ [

Too tired/stipulated task I

(too heavv) 388 38.8 88 5 ! ’[
4

Liabilitv to income tax 8 0.8 89.3 .

Household occupations 18 1.8 91. |

The Sirdar (supervisor)

increases the task 20 20 93.1

Missing 24 2.4 95.5

Other 45 45 100.0

Column Total 1000 100.0

The interviewees were asked whether there were certain days when they did not

like working to which close to 80% said no. Of the 20.4% who answered

affirmatively. 47.6% mentioned Monday and |8.4%0 Saturday. while 10.8% said
that they were prepared to work any day8 The day which was least disliked was

{ There would appear to be a contradicuon int.he answers given b: some respondents - part of the 2U..Jo/
who said there were certain days the: did not like to work. In anwer to the next question the, said the,
were prepared 10 work any day
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Frida, The next question concerned Saturday work” .\ majority of respondents
i,2 8°0l preferred working on Sarurdav to an increase in the number of hours of
work - and presumably in the task - on weekdays. Responses in this case drfferred
significanth: by estate and by sex of respondents. Respondents preferring
Sarurday work to an increase in the task on weekdays ranged from 46% at FGEL
to 59.3° o at Beau Vallon and 61.5% at Belle Vue. 47% of males were in favour of
work on Saturdays compared to 62.8% of female respondents.

Table 6.9

Distribution of respondents whether they do not like to work on certain days

Frequency Percent Cum Percent
Yes 204 204 204
No 796 79.6 100.0
Total 1000 100.0

® In the context of the discussions which preceded the introduction of the five day week during the
intercrop penod. the MSPA agreed to the propostion on condiuon that the task on week davs be increased
accordinglv. This was opposed by the trade unions who argued thar the task on week davs should remain
unchanged. Government eventually acceded to the unions- demand

10




Table 6.10

i"ﬁ““_.“;.‘.:"‘ Wit
1) o s

Which day of the week they do not like to work
i
%
.ﬁ.
i
3
2 Mondav 119 Nn.6 n.6
%‘] Tuesdav 3 5.2 52.8 |
2 i
¢ \\'ednesdav 12 4.8 57.6 m
g Frequency Percent Cum percent
Thursday (0] 4.0 61.6
Fridav 3 1.2 62.0
Saturdav 46 8.4 8§12
Sundav Likes 20 8.0 89.2
to work
anvdav 27 0.8 100
Total 250 100
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Tablc6o.l1

Distribution of respondents according to"" hether they prefer working on
Saturday to doing more work on week days and no work on Saturdays

Frequency Percent Cum Percent
|
Work on Saturdays 528 52.8 52.8
More work on week days
and no work on Sarurdavs 472 47 2 100 0
Total 1000 | 100.0
Table 6.12

Distribution of respondents whether they prefer working on Saturdays to
more work on weekdays and no work on Saturdays. by estate

§

- Count Col Pct Belle FUEL Medine Rose Beau Row
-3 Vue Belle  Vallon  Total
£ 123 92 93 99 121 528 -
i? Work on Saturdays (615) (46 0) (46 5) (50 5) (59 3) (52 8) f "
% More work on ’ i
P Weedays and no work 77 108 107 97 83 472 ' |
p5 on Saturdays (38s) (5400 (535 (495 (407 (472)
] Column Total 200 200 200 196 204 1000
(200) (200) (200) (196) (20.0) (100!
Chi-Square D.F. Significance Min E.F. Cells with E.F. <5 |
16.85570 4 0021 92.512 None
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Table 6.13

Distribution of respondents whether they prefer work on Saturdays to more
work on weekdays and no work on Saturdays by sex

Count Col Pct

Work on Saturda s
More work on weekdays
and no work on Saturdavs

Column Total

Chi-Square D.F.

22.72572

Significance

Male Female Row Total
298 230 528
(47 0) (62 8) (52.8)
336 136 172
(53 0) (372 47 2)
634 366 1000
(634) (36 6) (100 0)
\lin E.F. Cells with E.F. <S
172.752 Xnne

Finally with regard to the duration of breaks during work - to eat and rest - 45.5%
of respondents said it was adequate while 37.4°0 said it was too short. and 16°0
said they had no break. There was a very significant difference in the responses
between estates; responses also differed © according to the sex of respondents

1 =0/
" Al 3% level of significance

73



Table 6.1.J
Views of respondents with regard to duration of breaks

frequency Percent Cum Percent

Adequate 455 455 45.5
I\ ot enouch 374 37.j 83.0
Too much (e} 1.0 SJ 0
JNo break 160 16.0 | 100.0

\lissinu \ 01

i
Total 1000 100.0
Table 6.15

Views of respondents with regard to the duration of break by estate

Count Col Pct Belle Rose Beau Row

Vue FUEL Medine Belle Vallon Total

5 01 100 120 71 73 455
Adequate (45 5) (SO 0) (60.0) (36 2) (36.0) (45 5)
? 94 38 75 41 126 37.J
S Nor Enough (47 0) (19 0) (37.5) (20 9) 62 1) (37.J)

& Too Much 3 ) 2 \ | (0]

(1.5) (1.5) (1.0) (0 5) (0 5) (10)

2 59 4 83 3 60

No break 6 0) (29 5) (1.5) (12 ) (1.5) (16 0)

200 200 200 196 203 999
Column Total  (20.0) (20.0) (20.0) (19.6) (20.3)  (100.0)
Chi-Square D.F. Significance Min I.I. Cells with EF <5
263-28156 12 0000 1.962 S Or 20 (25.0%)
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Table 6.16

Views of respondents with regard to the duration of breaks by the sex of

respondents
Count Col Pct Male Female Row Total

296 159 455

Adequate (46.8) (43 .4) (45 5)
244 130 37-+

Not enouzh (38 5) (35.5) (37.-1)
8 2 (0]

Too much (13) (0.5) (10)

85 75 160

No break (134) (20 5) (16 0)

633 366 999

Column Total (63.4) (36.6) (100.0)

Chi-Square D.F. Significance Min E.F. Cells with E.F. <5
9.54572 J 0228 3.664 | OF 8 (12.5%)

Leave entitlements

Agricultural workers on estates are entitled annually to 16 days local/casual leave
per year, (a) 4 days in January and 12 days in other months out of which a
maximum of 5 may be taken in half days. They may also take up to 21 days sick
leave. Respondents were asked whether they considered their leave entitlement
was adequate, too much or not enough. More than two thirds (67.3%) said it was
not enough while close to one third (32.3%) said it was adequate. The next
question inquired whether they had any preference concerning the month in which
they took their leave. Close to two thirds (64.8%) had no preference; 19.6%
preferred December; there was only a small minority of responses concerning the
other months.
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Table 6.17

entitlement

r Frequency
p—" g -
Enou P

b L—

T 0o much 4
-, ct enouch 673
Total 1000

76

Percent

0.-l

67.3

100.0

Distribution of respondents according to their views about the leave

Cum Percent

>2.7

/00.0




Table 6.18
Distribution of responses according to the month they prefer to take leave il
Frequency Percent Cum Percent— | ‘
-
Januarv 56 53 5.3 |
Februarv 20 9 T ) : |
I'vlarch i 2.9 9.3 ] ;
ARl 7 6 t) - | \
\lav 1 .0 19 | l '
June 1 0.7 2.6 _ f :
Julv 3 0.3 2.9 '
] i
Auzust 6 0.6 35 | l
Se tember 0.1 3.6 . I 3'
October 5 05 Fl | ] ‘
November 16 1.5 5.6 - i l
December 207 9.6 36.2 N i ‘
®0 Preference 683 6-1.8 00 ] |
Total 1054 100.0 N , |




§\I'ith regard to the day of the week when :h:é preferred to take leave. 72° 0 of
Fresponses expressed no preference. and ) > ogave vlonda, There was [lllk

imention of the other days.

Table 6.19

Distribution of responses according to the day of the week they prefer to take

leave
Frequency Percent Cum Percent

Mondav 162 5.3 5.3
Tuesdav 21 2.0 7.3
w'ednesdav 5] 3.0 20 3
Thursdav 29 27 23.0
Fridav 15 1.4 24 -1
Saturday > 2.4 26.8
Sundav 1| L.O n.8
No preference 763 72.0 99.8

Missing 0.1 100

Total 1050 100

Certain events and commitments have a strong influence on workers need of lea, ¢
the following four causes were listed and interviewees were asked to rank them
according to frequency of occurrence: household/family commitments. social
activities (visits to relatives, weddings. funerals). rest and leisure and sickness.
Social activities were the most frequent reason for leave with 3 1.6% of responses.
sickness (30.1 %), rest and leisure 20% and family commitments (8.3%.

———— ————




Table 6.10
‘jstribution of responses regarding the most frequent reasons for workers to
take leave
Frequency Percent Cum Percent
Household. family |
cornrninnents 534 8.3 8.3 i
social activities (visit to !
§| relall” es weddinc. funeral) 922 3.6 -9.9 | i
£] Resr and Leisure 585 20.0 69.9 | ;
8l
880 30.1 100.0 i
il
il
2921 100.0 '

k. The next issue was about the holding of multiple jobs. The large majority of H1 I,
¥ respondents (88.2%) said that they did not have a second job. Of the [1.8% who )
had another job, 30.5% worked as labourers in vegetable gardens or cane ! ‘
plantations, presumably for small planters, 18.6% as domestic servants (house \ l
maids or gardeners), 16.1% on construction work and 7.6% as hawkers. For most . !
of them the second job was an occasional one. For 22.5% it was a regular job and ‘,
for 17.5% a seasonal one. The number of hours per week spent on the second job |
varied considerably. It ranged between | hour and 6.3 hours. !
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Tablc6.21
Distribution of respondents according to whether they do more than one job

Frequency Percent Cum Percent
Yes 18 | 1.8 1.8
No 882 88.2 100.0
1 Total 1000 100.0
V —
5 Table 6.22

Distribution of respondents who have another job by type of job

Freauencv Percent | Cum Percent
Self ernploved 5 12.5 2.5
Labourer in vegetable
zardens or cane plantations 36 30.0 42.5
Domestic servants (maids,
zardeners) 22 18.3 60.8
Hawkers (vegetable. fish) 9 75 68.3
Drivers 2 .7 70.0
Livestock 2 .7 1.7
Consrruction work 19 15.8 | 87.5
Fishermen 2 |7 89.2
Other 13 0.8 100.0
Total 120 1000

Missinu 880




Ta ble 6.23
Distribution of respondents who have another job whether regular. seasonal or
occasiona|
Frequency Percent Cum Percent
Reuular 27 n- 225
Seasonal 21 7.5 10.0
Occasional 72 60 0 00 0
3 Total 120 100.0
P vlissinu 880




f C1L-\PTER 7

o[-g;misution of Work

\\ith regard to the organisation of fieldwork the majority of respondents (77.8° ol
- felt that the work was organised correctly but 20.6% felt that it was not.

Responses di fferred significantly between estates with 82.5% of positive answers
at Belle Vue 83.5% at FUEL and only 68.1% at Beau Vallon.
diffcrred significantly according to the sex of respondents. For those who "anted

Responses also

changes in the system, 35.6% wanted a reduction in or elimination of the task.
13.5€ o "anted better communication between the head of section, the supervisor
(sirdar) and workers and 14.3% wanted a change in working conditions or more
precise instructions regarding the work load: 7.4°0 mentioned better planning
(advance notice of where they would be posted) and 4.8° ¢ mentioned the

mechanisation of tasks on mountain slopes.

Table 7.1

Distribution of respondents according to their views about the organisation of

field work

Frequency Percent
. Correct 778 7.8
i ot correct 206 20.6
- D.K. 6 1.6

4 Total 1000 100.0

t:

82

Cum Percent

7.8

98.4

100 0

1 00.0

. Yo
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Table 7.2

field work, bv estate

Beau
Vallon

139
(68 1)
60
(294)
5
(2 5)
204
(20..t)

dioistribution of respondents according to their views about the organisation of

Row
Total

778
(77 8)
206
(20 6)
16
(16)
1000
(100.0)

Cells with E.F. <5

5 OF 5 (33.3°/.)

Row total

778
(77 8)
206
(20 6)
16
(16)
1000
(100.0)

Count Rose
Col Pct .
Belle FUEL Medine Belle
. IS eSS \"Ue
Correct 165 67 155 52
—\_«‘:T’— (82 5) 83 5) (77 5) (77 6)
‘cSnm 34 30 42 40
— (17 0) (15 0) (21.0) (204)
: | 3 3 4
gi‘nm © 5) (15) (15| 2 0)
T("(:" 200 200 200 196
- (20.0) (20.0) (20.0) (19.6)
Chi-Square D.F. Significance "Tin E.F.
B 556533 8 0174 3.136
F
f}i;_ Table 7.3
B Distribution of respondents according to their views about the organisation of
l; i i field work by sex
-
B A Count Col Pct Male Female
13
3 ¢ 475 303
& , Correct (74 9) (82 8)
: 3 150 56
3 Not Correct (23 7) (15 3)
] . !
D.K. (14) (19)
634 366
Column Total (634) (36 6)

Chi-Square

10.06804 2

D.F.

Significance

0065

83

Min E.F. Cells with E.F. <5

5.856

None




Table 7.-I
Distribution of responses of those "ho answered negatively regarding the
organisation of field work
Frequencv Per Cent Cum Percent
DK 16 70 7
Reduce/eliminate the task 32 35.6 2.6
Better communication
berween section head 31 13.5 56.1
sirdar and workers
Better planning (ad, ance
notice reuardinc worksite) 7 7 63.5
vlechanisation of"" ork (on
mountain slopes) 1 is 68.3
Change working conditions
define work load L o I 82.6
Change working hours 5 13 8-1.8
Better salarv 2 0.9 85.7
Irrelevant answer 5 I 87.9
Other 28 12.2 100.00
Total 230 100.00
Interviewees were asked whether there had been any changes in the organisation of
fieldwork since they started work as field labourers. To which 62.6% replied
affirmatively. However a sizable minority (37.4%) said that there had been no
change. Responses differed significantly between estates ranging from 49% of
positive answers at Rose Belle and FL'EL to 70. % at Beau Vallon and 76.5% at
Medine. Responses also differed significantly by sex of respondents. Such a large
percentage of negative replies is a matter of concern and should be funher

investigated.
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Table 7.5

Distribution of respondents according to whether there has been changes in
the organisation of field work since they began working

Frequency Percent Valid Percent Cum percent
Yes 626 62.6 62.6 62.6
-0 374 314 374 000
Total 1000 100.0 100.0
Table 7.6

Distribution of respondents by estate whether there have been changes in the
organisation of field work since they began working

Count Belle Rose Beau Row
Col Pct Vue FUEL Medine Belle Vallon Total
136 98 153 96 143 626
Yes (68.0) (49 0) (76 S) (49 0) (70 D (62 6)
64 102 47 100 61 374
No (32 0) (52.0) (75,51 (51.0) (29 9) (37 4)
Column 200 200 200 196 204 1000
Total (20 0) (20 0) (20 0) (19 6) (204) (100 0)
Chi-square  D.F. Significance Min E.F. Cells with E.F. <5
55.22545 4 0000 73.304 None
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Table 7.7

Distribution of respondents by sex according to whether there has been
changes in the organisation of field work since they began working

Count Col Pct Male Female Row Total
+27 199 626
Yes 674) (54.4) (62 6)
207 167 374
No (32.6) (45.6) (374)
63+ 366 1000
Column Total (634) (36.6) (100 0)
Chi-square  D.F. Significance Min E.F. Cells with E.F. <5
6.14++9+ 0001 136. 88+ None

The next question in this section related to the changes they would wish to see in
the organisation of field operations. The most important one (20.1 % of responses)
was an end to the practice of climbing on ladders for loading cane on lorries,
another 16.3% (of responses) wanted land preparation work to be done
mechanically, 14.4% mentioned the chemical weeding of fields, 14.0% of the
mechanisation of the crops, another 10.6% mentioned derocking and 9.8% wanted

an end to trashing.
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Table 7.8

% Distribution of responses according to desired changes in the organisation of

field work
Frequency Percent Cum Percent
11 0.6 06
_ .None 21 L1 L7
. (No more climbing ladders (for
¥ [ cane loading) 33q 20 | 21.8
—More rrashin 189 9.8 31.6
Mechanise planting op® o O"'® s 12 428
Mechanise cro 270 B 56 8
Mechanise land re aranon 315 6.3 73.1
Chemical weeding 279 -1 8§7.5
Derockin of fields 206 10.6 | 98.1
Others 38 2.0 \ 100
Total 1935 100

Here again there was a significant difference between estates. On all estates the
change most favoured by far was an end to the use of ladders for cane loading.
This was mentioned by 73.7% of responses from Medine but only 55. | %f from
Rose Belle. The next change most desired was the mechanisation of planting
operations with 14.6% of responses from Belle Vue and 7.1% from Medine and
Rose Belle. 13.4% of responses from FUEL and 11.2% from Beau Vallon (but
only 2% from Rose Belle) wanted an end to trashing.

Responses also differed significantly according to the sex of respondents. 75.8%
of male respondents but only 31.2% female respondents wanted an end to the
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practice of climbing ladders for cane loading on lorries which is essentially done

tn males

cpcration. which are predominently done by women on estates.

Count Col Pct

DK

‘\one

Stop climbing or ladders

for cane Icadinu

Stop rrashinc

operations

Mechanical Cropping

Mechanise land
preparanon

Chemical Weedinu

Derockinz of fields

Other

Column Total
Chi-square

100.83516

D.F.

36

Table 7.9
Distribution of responses by estate according to desired changes in the

organisation of field work

Belle
Vue

(2 9!
80
584)
6
(-14)

(1-16)

6
44)
8
(5 8)
6
44)
|
(07)
6
44)
137
(21.7)

Significance

.0000

FUEL

(10l
7

(21 |
56
(577)
13
(134)

(113

4
(4D
4
(4.0
2

(2. 1)
|
(10)

(€l
97
(15.4)

88

Medine

7

(13)
15
1y 0)
3
(8 3)

(71

6
(3 8)
|
(0 6)
7
(4.5)
|
(0 6)

156
(24.7)

‘tin E.F.

769

Rose
Belle
0
(10 2)
8

(S 2)
o-|

(55 1)

7

(20

7D

8
(8 2)
5
(5. 1)

J

C)

|
(10)
98
(15.5)

Beau
Vallon

(42)
58 0)

(112)

(14)
143
(22.7)

On the other land a much larger proportion of females® " anted an end to
nashing (/134% females and 54% males) and the mechanisation of planting

Row
Total
11
(171
21
(3.31
338
(615)

50
(7°9)

(10 3)

D
(52)
2|
(3 8)
22
B 5
H
(08)
2
(19)
631
(100.0)

Cells with E.F. <5

25 OF 50 (50.0%)




Table 7.10

Distribution of respondents by sex according to desired changes in the
organisation of field work

Count Col Pct Male Female Row Total
6 S | |
D.K (1-4) (2 5) (17)
| | (0] 21
None (2 6) (5 0) (33)
Stop climbing on ladders | 325 | 6l #Ss
for cane loadint! (75 8) (3121 (61 51
e wy 50
Stop Trashing (54) . (134) (7 9)
Mechanic plantation 30 35 65
operation (7 0) (173) (10 3)
19 14 33 :
Mechanical crouoinz (4.-8) (6.9) (5 2) i
Mechanical land 6 IS 24 |
preparation (14) (8.9) (3 8) L
S 17 22
Chemical weedina (12) 84) (3 5)
429 202 631
Column Total (68 0) (32 0) (100 0)
" 3 5
Derocking of fields (0.5) (15) (0 8) 1B
2 0 12 I
Other (0.5) (5 0) (19) il
429 202 631 |
Column Total (68.0) (32 0) (100 0) ;
Chi-square  D.F. Significance Min E.F. Cells with E.F. <5 ;'
132.02033 9 0000 1.601 4 OF 20 (20.0%) |




——

Respondents were then asked "hat changes they opposed. Only 627 (62 7°0)
respondents answered: of these -1S.9% did not oppose of any change and in 11.9°0 I
cases the reply was "don't know". 9% of responses were opposed to mechanical

cropping and 5% were against mechanical land preparation. There does not

appear from these results to be a substantial opposition among workers to the

mechanisation of field operations.

Table 7.11
Distribution of responses according to changes they oppose in the organisation
of field work
Frequency Percent Cum Percent

DK 81 | 19 1.9

i}i "'one s -S.S 60. 7

1.

¥ "o more climbing
onladders 9 1.3 6" 0
Stoo trashing 8 1.2 63.2
Mechanise Plantation !
ooerations 3| 5.0 68 -,
Mechanical cropping 61 9.0 77.2
Mechanise land

. 2 L

preparation 17 2 29 7
Chemical weeding 20 2.9 g,.6
Derockinz 4 0.6 g .
Other 113 6.7 00
Total 678 100
Missing 373 37.3
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InterYlewees were asked what changes they would like to see in the way the work
is organised - '\ large percentage (.j!°10) did not or could not answer. Presurnablv
the) "ere those "ho said earlier that field work on estates was correctly organised
Once again the main change concerned the size of the task. which 5.9 o of
responses wanted reduced or eliminated. Other changes concerned the followmg
operations or issues: work on slopes to be done by machines: 8.2% of responses:
improvement in working conditions: 7.3%: better planning in the work allocation
4.9%0 «hile |1.2°0 of responses related to other changes.

Responses differed significantly between different estates. 63.5% of respondents
from Belle Vue did not or could not answer but only |5.4¢0 from Beau Vallon
25.6°0 of responses from Rose Belle and 23.2°0 from Beau Vallon mentioned a
reduction 'elimination of the task but only 8°0 from Belle Vue. 5% of responses
from Beau Vallon mentioned machines to work on mountains slopes but only 2°0
Rose Belle. Responses also differred significanlrv according to the sex of
respondents and their level of education. A much higher percentage of female
respondents (51.6% female and 39.-+¢0 male) did not or could not answer.
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Table 7.12
Distribution of responses according to changes respondents would like to see
in the organisation of work

; .. Cum
. Freauency Percent Percent
P DK 437 41.0 41.0
Reduce/eliminate task work
[70 5.9 56.9
Better communication between
section heads. sirdars and workers 35 3.2 60.1
‘ Better planning. advance notice B
1 f  reuarding work site il 1.9 65.0
5 Mechanisation of work on -i
; mountain slooes 87 8.2 T3 :
1 ' Change work conditions 78 7.3 80.5
2
4 Change working hours 44 4.1 84.6
Better salarv 21 2.0 86.6
Irrelevant answer % T 88.8
3 5
S Other PO 1.7 100
N  Toul 1067 100.0
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Table 7.13

Distribution of responses by estate concerning changes respondents would like
to see in the organisation of work

Count Col Pct Bellee FUEL Medine  Rose Beau Row
Vue Belle  Vallon  Total
127 96 93 83 38 137
D.K 635) (1-.4) (174) (400) (15-1)  (139)
Reduce/eliminate task 16 34 1 53 57 [70
work 80 (157 (5 6) 256) (232 (159
Better communication 3 2 7 8 5 35
between section heads. (15) (0 9) (3 6) (39 (6 1] (3.1
sirdars and workers
Better planning (advance J 28 5 8 8 52
notice reg . work site) (15) (13 0) (2 0) (39 (3 3) (4.6)
Mechanisation of work 9 (0] 16 5 37 87
on mountain slopes (9 5) (-1 6) 8 2) 24) (15 0) (7 8)
Change work conditions (6%) %) (122 992 | @% | (d%)
> 9 8 10 5 4-1
Changing working hours (10) 4.2) (41 (4 8) 6 (3.2)
3 6 J 2 8 22
Hizher Salary (15) (2 8) (15) (10) (33) (15)
> > 7 2 )y
o 5 Irrelevant answer (09 (10) (33) (4.9) (23)
ey 5 5 30 2 n 19
¥ Other (7 5) (6 9) (15 3) (5.8) (19 D  (111)
201 216 198 207 24.6 996
Colunm Total 200) (20D (97 (97 \ (20 5) 1100 0)
Chi-square D.T. Significance Alin T.r. Cells with E.F. <5

233.70868 36 0000 2.952 10 Or 50 ¢20.0%)J




Table 7.1-I

Distribution of responses by sex concerning changes respondents would like in
the organisation of work

Count Col Pct \lale Female Row Total
2-18 89 137
DK (39 ) (5 1.6) (139)
94 64 58
Reduce/eliminate task work (-1 9) (17 5) (15 9)
Better communication between 21 (0] 3|
section heads. sirdars and workers (33) (2 7) (3 1)
Better planning (advance notice 34 12 46
reg . work site) (5.0 (33) (16)
Mechanisation of work on 65 13 78
mountain slopes (10 31 13 6) (7 8)
i 21 65 |
Chanue work conditions (7 0) 57) (6 5) ‘
2-1 8 i) i
Chancing working hours (3 8) (2.2) J )
8 i 5
Higher Salarv (13) (1.9) (15) ‘
5 8 17 | ‘
Irrelevant answer (2.0 (22) (2 3) (!
[ 3-1 111 ‘
Other (12 2) | 9 3) (111)
630 366 996
Column Total (63 3) (36 7) (100 0)
Chi-square D.F. Significance Min E.F. Cells with E.F. <5
29.86935 9 0005 5,512 \'one
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Table 7.15

Distribution of responses concerning desired changes in the organisaion of
work by level of education

Pnrnarv Pnrnarv Seccndarv Secondarv Tecfuucal
(ounl Col Pc! No formal  not passed  passed Vvt not passed passed SC School Ro« Tot;il
schooling V1 Std Stu 5C

79 204 34 20 437
DK (464) (446) (347)  (400) (43.9)
Rcduce/clim,nate task 67 69 3 9 58
work (174)  (151) (133) (I180J (15 9)
Better comrnumcanon
betw ccn sccuon heads. 3 2 4 1 31
sirdars and workers (34) (2.6) (4 |) (4 0) (3 | ]
More planning 14 25 5 2 46
(adv ancc notice reg (3.6) (55) 5D (4 0) (-1 6)
work site)
vlccharusauon of work D) 41 [ J | 78
on mountain slopes 57) (9 0J (112 (6 0J (100) (7 8

'8 29 2 6 65
Change work 47 (6 3) (12 2) (12 0) (6 5)
conditions

8 5 ? 4 3 s
Changing working 2N (33) (2.0) (8 0) (75 0) (3.2)
hours

4 6 3 | | 5
Better Salarv (10) (131 3D 12 0) (25 0J (15)

A 11 (o 2 5
; irrelevant answer 28 22) (2.0) @31
2 50 46 12 |11
3 J
5] Other (130) (10D (122 (6.0 R
386 457 98 50 y | 996
b Column Total (38.8) (15.9)  (9.8) (5.0) (0.-1) (0.1)  (100.0)
>’ Chi-square D.F. Significance Min E.F. Cells with E.F. <5
: 127.2-1959 45 0000 015 32 060 (53.3%)
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rnpact of Mechanisation

g The views of interviewees were sought regarding the rnechanisauon of field o1k
¥ The majority of respondents (63.9¢0) were in favour of mechanisation but :-1.4°0
fwere against it. Responses differed significantly by estate and sex. There were

E highly significant differences in the answer from different estates in this regard
wi;h 80.5% of respondents from Medine in favour of mechanisation and only

g ,2.2% from Beau Vallon. Responses also differed according to the sex of

' respondents.

¥ Respondents. for or against. were then asked the reasons for their answer. 53.5°0
B said mechanisation would make the work easier and 5. I°o said the work could be
done more quickly. The following reasons were given against mechanisation:

11 7% of respondents said workers would loose their job. 10.4% argued that the
machines did the lighter work and labourers had to do the more difficult tasks and
another 4% said that the work would diminish and labourers would be paid less
Again responses differed significantly between estates. For 77.-1 % of respondents
from Medine but only 29.4% from Beau Vallon and 37.5% from Belle Vue (Belle
Vue is the estate where the crop is most mechanised) the labourer's work would
become lighter: for 26.5'lo of respondents from Belle \'ue the work would be
speeded up while 39. 7% of respondents from Beau Vallon but only 9.2'% from
FI'E!.. were against mechanisation on account of loss of work.

Table 7.16

Distribution of respondents according to their views about mechanisation of

field work
Frequency Percent Cum Percent
A flood measure 639 63.9 63.9
A bad thing 34-1 | 311 | 98.3
D.K. [7 [.7 100.0
Total 1000 100.0
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( Count Col Pct

A 1100d measure

.\ bad thing

D L.

Column Total

*)

§7.-13599 8

Count Col Pct

A coed measure
3 .\ bad thinl!
D.K.

Column Total

) Chi-square D.F.

11.96498 2

Chi-square D.F.

Table 7.17

of field work by estate

& Distribution of respondents according to their views about the mechanisation

Belle FLEL ‘'ledine Rose Beau Row
Vue Belle Vallon Total
29 16 61 17 86 639
(64 5) (73 0) (80 51 (59 7) (12 2) (63 9)
71 48 36 73 16 3-1-1
(35 5) (24 0) (18 0] (37 2) (56 9) (3-14)
6 ) 6 ) 7
(3 0) (15) (3 1) (10) 17)
200 200 200 196 204 000
(20 0) (20 0) (20 0) (19 6) (204) (100 0J
Significance “lin E.F. Cells with E.F. <5
0000 3.332 5 OF |5 (33.3%)
Table 7.18

of field work by sex

Nale Female
412 227
(65 0) (62 0)
218 126
(34.4) (3-1-1)
4 13
(0.6) (3.6)
634 366
(63.-1) (36.6)
Significance Atin E.F.
0025 6.222

97

Distribution of respondents according to their views about the mechanisation

Row Total

639
(63 9)
311
(3-1-1)
7
(17)
1000
(100.0)

Cells with E.F. <5

None

- —




Téblc 7.19

Distribution of responses by estate with reasons for or against mechanisation

Rose Beau
Belle Vallon
|
(0 5)
(53.4) (29 )
(0] 60
4 22
(74) (10 8)
81
(211) (39 7)
'8 30
(9 5] (-t 7)
1] 7
(5.8) (34)
I
(0 5)
6 D
B2 (10)
190 204
(19.3) (20.7)

(100.0)

bv estate
Count Belle FI'EL i\ledine
Col Pct Vue
| |
D.K (05) (0 5)
| &>
e [ lichrer @75 (595 (77
Labourer-s work made 75 116 51
53 [7 2
Work is s 265  (S7) 2 D
' 35 8 r
Loss of work (17 5) (92) (12 8)
\lachines do the easy
[ work. labourers hav e to do 18 22 4
the more difficult tasks (9 0) (11 3\ 2D
| Labourers would have less
"0l1 and would be paid 8 7 J
less (-t.0) (36) (I5)
2
Irrelevant answer (1.0)
I -t 5
Other (55) (7 2) (2.6)
200 195 195
Column Total (20.3) (19.8) (19.8)
Chi-square D.T. Significance \tin E.F.
21-t1.17287 28 0.0000 0.579

Cells with E.F. <5

IO OF 40 (25.0%)

Row
Total

J

(0 3l

(51 1]
503

o
(112)
199
(20 2)

9%
(93)

36
8.7)

03)

38
(39

|

[ i
98-t I

!




Table 7.20

Distribution of responses with reasons for or against mechanisation by sex .

Count Col Pct \lale Female Row Total

I ? 3
DK (02) (06) (03) ]
Labourers work made lighter \LS 180 503 f
(51-1) (50 6) (51.1) !
Work is speeded up 70 -0 1 0, '
(1.1 (11.2) (1.2) Bk
109 90 199 ,
Loss of work (174) (25 3) (20 2) i
\lachines do the easy work ;
labourers have to do the more 72 | 20 92 *
difficult task (11.5) (561 (9 3) H
Labourers would have less work 26 (0] 36 ‘
and would be paid less (4.1) (2 8) (3.7) -
J J
Irrelevant answer (05) (0 3) f!i
24 -l 38 !
Other (39 3 9) 39) |

628 356 984 'l
Column Total (63.8) (36.2) (100.0) i

Rig18re .




& super> ision

k' The quality of the relation between supervisors and workers is an important factor
& behind workers' motivation and performance at work. The next section concerned
. workers attitude towards their supervisors and section heads (chefs de section)

" The large majoriry (85.9% of respondents) said that the supervisors behaved
£ correctly with workers: an even a larger proportion (93 2%) said they were capable
(competent): 87.4% said they addressed workers correctly and 86.5% said they
were close to the workers. On the other hand 13.3% said they were bullied by
their supervisors. 5 (1% said the supervisors were incompetent: [1.8% found them
arrogant and 12.6% said they were aloof

Table8.1

Distribution of respondents according to their views regarding the behaviour
of supervisor's (sirdars)

Frequency Percent Cum Percent
Correct 859 85.9 85.9
Bullivsh 133 133 29 ,
D.K. 8 0.8 100.0
Total 1000 100.0




Table 8.2

l Distribution of respondents according to their views regarding the competence
of the supervisors

Frequency Percent Cum Percent
Competent Y7 93.2 932
Incompetent 59 5.9 99.1
D.K. 9 0.9 100 0
Total 1000 100.0
Table 8.3

Distribution of respondents according to their views about the way supervisors
address workers

Frequency Percent Cum Percent
Nicely 874 87.4 87.4
¢ Arrogantly |18 li.s 99.2
D.K. 8 0.8 100.0
Total 1000 100.0
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Table 8.-4

Distribution of respondents according to their views about the degree of
relationship between supervisors and workers

Frequency Percent Cum Percent
Close to Workers 865 86.5 86.6
B Distant/aloof 26 2.6 99.2
| D.K. 8 0.8 100 ]
- Missing 01 _
- Total 1000 100.0 ]

There was relatively little difference in responses by estate to the first question

but a significant difference by the sex of respondents. their marital status and level
of education. However the differences by estate were more significant with regard
to the answers to the second question:- i.e. the competence of the supervisors -
ranging from 96.5% of favourable replies from FUEL and 95.6% from Belle Vue
to 87.5% from Medine and [2% of negative views among respondents from
Medine compared to only 3.9% from Beau Vallon and 4% from Belle Vue. With
regard to the responses by estate about the degree of relationship between
supervisors and workers Medine is the state which scores less well with 81.5% of
favourable replies and 18% of unfav ourable ones compared to 92.5% and 6.5%

respectively at Belle Vue.

Although one should not read too much in these results on account of the
limitations of the statistical technique used and the limited number of responses for
certain categories of respondents, there would appear to be a more favourable
attitude towards supervisors among female respondents and those categories of

workers with lower levels of education.




Table 8.5

Distribution of respondents according to their vie™ s reganling the bchuviour i
of supervisors. by estate ,i
f

CountCol Pct Belle FUEL Medine Rose Beau Row

Vue Belle Vallon total

177 179 163 [73 167 859
Correct (88 5) (89 5) (81.5) (88 3) (81 9) (85 9)

21 21 36 9 36 133
Bullvish (10 5) (10.5) (18 0) 97 (176) (13 3)

2 I 4 | 8
D.K. (1.0) (0 5) (2.0) (0 5) IO 8)

200 200 200 196 204 1000
Column Total (20.0) (20.0) (20.0) (19.6) (20.4) (100.0)
Chi-square  D.F. Significance Viin E.F. Cells with E.F. <S
17.86104 8 0.223 [.568 5 OF 15 (33.3%) '

Table 8.6

Distribution of respondents by sex according to their views about the
behaviour of supervisors | ‘ "

Count Col Pct Male Female Row Total
528 331 859 |
Correct (83 3) (904) (85 9) |
100 13 133 ‘ |
Bullvish (5 8) (9 0) (13.J) I
6 2 8 , '
D.K. (0 9) (05) (0 8) I
634 366 1000 | i
Column Total (634) (36 6) (100 0) ' ’
Chi-square D.F. Significance ‘Hin E.F. Cells with E.F. <5 f

9.81189 2 0074 2.928 | OF 6 (16.7%)




Table8.7

Distribution of respondents according to their views regarding the behaviour
of supervisors by marital status

Not
Count Col  Married married but Widowed  Divorced/  Never Row
Pct regular Separated  married Total
partner
679 3 90 31 53 859
Correct (85 4) (75 0) (93 8) (87 2) (80 3) (85 9)
12 | 6 4 0 33
Bullvish (141D (25 0) (6 3) (10°3) (152) (133)
4 | 3 8
DK (051 (2 6 (4 5) (0 8)
795 - 96 39 66 1000
Total . 795) 0 b 9 6) (3 9l (6 6) (100 0)
Chi-square  D.F. Significance Min E.F. Cells with E.F. <5
20.59298 8 0083 032 6 OF 15 (40.0%)
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Table 8.8
Distribution of respondents according to their views regarding the behaviour
of supervisors by the level of education ,

No formal  Pnmar. Prirnarv Secondary  Secondary  Technical =~ ROW ‘
Count Schooling  not passed VI not passed passed SC  school Total ; ’

col Pet passed VI  Std sC ! |
std ?
349 384 82 41 2 I 859

Correct (90 2) (83 5) 33 7) (82 0) (50 0) (100 0) (35 9) ,

37 74 14 7 1 133 |
Bulh ish (9 6) (16 D (14 0 (:10) (25 0) (13 °3) |

! 2 : 2 I 8
DK (O3)) 10 i (2 0) (-1 0) (25 0) 0 sl
Column 387 460 98 50 4 | 1000
Total (38.7) (46.0) (9.8) (5.0) (0.4) (0.1) (100.0)
||

; Chi-square  D.F. Significance \lin E.F. Cells with E.F. <5 i
T {
v i

' 4
49.05965 (@] 0000 0.008 IO OF 18 (55.6%0) " :
bl
Table 8.9
|

Distribution of respondents by estate according to their views about the JJ |
|

competence of supervisors
H
Count Col Pct Belle FUEL Medine Rose Beau Row [
Vue Belle Vallon Total
89 193 75 180 195 9%
Correct (94 5) (96 5) (87 5) (918) (95 6) (93 2) Lt
8 7 24 12 8 59
Incompetent (4 0) (3 5) (12 0) (6 1) (3 9) 5 9) M
3 | 4 | 9
D.K. (15) (0 5) (2.0) (0 5) 09 M
200 200 200 196 204 1000 : :
Column Total (20.0) (20.0) (20.0) (19.6) (20.4)  (100.0) f
Chi-square  D.F. Significance Min E.F. Cells with E.F. <5 !;
i
¥

5 OF 15 (33.3%)

24.46126 8 0019 1.764







Table 8.10

Distribution of respondents by sex according to their views about the

Count Col Pct

Competent
Incompetent

DK

Column Total
Chi-square D.F.

8.78736 2

competence of supervisors

Male Female Row Total
580 7 I,
(915) (96 2) (93 2
48 I 59
(7 6) (3 0) (5 9)
6 3 9
(0.9) (0 8) (0 9
6.3-1 366 /000
(634) (36 6) (100 01
Significance '\fin E.F. Cells with E.F. <S
0.12-1 3.29-| | OF 6 (16.7%)

Table8.11

Distribution of respondents according to their views about the competence of

No formal
Count Col schooling
Pct

375

Competent (96 9)

Incompetent (2 8)

DK (0 3)
Column 387
Total (38 7)

Chi-square D.F.

53. 38132 10

supervisors by level of education

Primary Primary  Secondary Secondary  Technical Row
not passed not passed Passed Sc  school Total
passed Std VI Sc

Std \1

4 8-1 44 3 | 93
(92 1) (85 7) (88 0) 175 0i (100 0) (93 : |
33 I 4 59

(7 2) (112)  (80) | (5 9)
2 3 2 | 9

(0 4) (3D 14 0) (25 0) (0 9)
460 98 50 1 | 1000
(46 0) © 8) (5 0) © 4 0, (100 0)
Significance Min E.F. Cells with E.F. <5

0000 009 11 OF 18 (61.1%)




\\ irh regard to the «ay the supervisors address workers. responses did not di ffcr
However they were significantly different according
to-the sex of respondents. their marital status and level of education. Finally with

siLlnificanth: between estates.

regard to the relation with workers. responses differred significantly between the
estates (92.5% of positive replies at Belle Vue: 89.8% at Rose Belle. 81.5% at
\fedine) and by the sex of respondents. their marital status and level of education

Table 8.12

Distribution of respondents by sex about the way supervisors address workers

Count Col Pct

\ice v

Arrouantlv

D.K.

Column Total

Chi-square D.F.

10.16916 2

Male

538
(8-1 9)
90
(14 2)
6
(09)
634
(63.4)

Significance

0.0062

Female Row Total
336 874
(918) (87A)
28 18
77 (11.8) _
2 8 '
(0 5) 0 8) 7
366 1000
(36.6) (100.0)

Min E.F. Cells with E.F. <5

Il

2.928 1 OF 6 (16.7%) Hi




Table 8.13

Distribution of respondents by marital status about the llaé supcrvi,ors
address workers

Not
Count Col Married married Widowed  Divorced/  Never Row Total
Pct but regular Separated  married
partner
692 3 91 34 54 87-4
Nicelv (87 0) (75 0) (94 8) (87 2) (81 8) (87-4)
99 5 4 9 | 18
Arrczantlv (12 5) (25 0) (5 2) (10 3) (13 6) (118
4 3 8
DK (O 5) (2 6) (4 5) (0 8)
Column 795 4 96 39 66 1000
Total (79.5) (0.4) (9.6) (3.9 (6.6) (100.0)
Chi-square D.F. Significance ,tin E.F. Cells with E.F. <S
20.36389 8 0090 032 7 OF 15 (46.7%)
Table8.I-I

Distribution of respondents about the way supervisors address workers by the
level of education

Count Col Pc, No formal Pnmary Primary  Secondarv  Secondary  Technical
schooling  not passed passed 1I1  not passed passed SC School Ro™ Total
V1 Std Std SC

359 388 85 40 | I 87-1
Nicelv (92 8) (84 3) (86.7) (80.0) (2500 (l1o00) (87-1)

27 70 [ 8 J 118
Arrogantly (7 0) (15 2) (112) (16 0) (50 0) (118)

I 2 2 2 | 8

D.K. (0.3) (04) (2 0) (4 0) (25 0) (0 8)
Column 387 460 98 50 -l | 000
Total 38 7) (46 0) (9.8) (5 0) (0 -1 o D (100 0)
Chi-square D.F. Significance Min E.F. Cells with E.F. <5
61.66711 10 0000 .008 10 OF 18 (55.6%)




Table 8.15

Disrribution of respondents by estate about the degree of relationship bet>» cen
supervisors and workers

Count Col Pct Belle FUEL Medine Rose Beau Row " .

Vue Belle Vallon Total 1
84 [70 163 76 172 865 '
Close to workers (92 5) (85 0) (815) (89 8) (8-t3) (86 6)
13 30 36 16 31 126
Distant. aloof (6 5) (15.0) (18 0) (8 2) (15 2) (12 6) :
2 | 4 | 8 §
D.K. (10) (0 %) (2 0) (0 5) (0 8) :
199 200 200 196 204 999 :
Colwnn Total (19 9) (20.0) (20.0) (19 6) (204) (100 0) ;
|
Chi-square D.F. Significance Min E.F. Cells with E.F. <5 {
23.23903 8 0031 1.570 5 OF 15 (33.3%) “ ‘
Table 8.16 f

Distribution of respondents by sex about the degree of relationship between
supervisors and workers

Count Col Pct "lale Female Row Total !
531 334 865 i
Close to Workers (83 8) (915) (86 6) !_ |
97 29 26 f :
Distant aloof (15.3) (7 9) (12 6) fi
6 2 8 I}
D.K. (09) (0 5) (08) i1
634 365 999 i/
Column Total (63.5) (36.5) (100.0) e
Chi-square  D.F. Significance Nin E.F. Cells with E.F. <5 : l;

12.001202 2 0025 2.923 | OF 6 (16.7)




Table 8.17

Distribution of respondents about the degree of relationship betwwn
supervisors and workers by marital status

Not
(ounc Col Pee Ma med ma med Wrdowed Di, orce. Never Ro™
but Separated married Tol.ll
regular
partner
682 3 90 35 55 865
Close 1o Workers (85 9) (75 0) (93 8) (89 7) (83 3) 1 36.6)
108 | 6 ) 8 126
Distant aloof (13 6) (25 0) (6 3) (77) (12 D (12 6)
J | ) 8
D.K. (0 95) (2 6) (49) (0 8)
784 4 96 39 66 999
Column Total (79 5) (04) (9 6) (39) (6 6) (100 0)
‘ Chi-square D.F. Significance \lin E.F. Cells with E.F. <5
20.-19263 8 0086 032 7 OF 15 (.\\6.7%)
Table 8.18

Distribution of respondents about the degree of relationship between
supervisors and workers by level of education

No Pnrnarv Pnmary Secondary Secondary  Techrucal

Counc Col Pee formal noc passed not passed  passed SC School RO\\
schootin passed V1 Scd SC Tocal

_g V1 Scd

Hha 389 81 40 7 | 865
Close to workers 910) @17 (827 (80 0) (500) (1000) (86 6l

34 68 5 8 | 126
Distant aloof (8.8) (148 (153) (16 0J (25 0) (12 61

| 2 7 2 I 8

D.K (0 3) 04) (20) (4 0) (25 0) (0.8)

387 459 98 50 4 | 999
Column Total 387 (459 (99 (5.0 (04) ©1 (100 0)
Chi-square D.F. Significance \!in E.F. Cells with E.F. <5
49.70401 10 0000 008 10 OF 18 (55.6%)
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b he same questions were asked regarding the section heads with generally similar
csirive results: 84.3% of interviewees said the section heads behaved correctly,
,93.1% said they were competent, 83.3% said they addressed workers correctly and
$-0.5% said they were close to the workers. However 14.9% of respondents said

¥ they were bulied by section heads, 5.4% said they were incompetent, 15.4%

§ found them arrogant and 22.1 % said they were distant and aloof

A

& There is clearly ground for some remedial action in this matter, particularly as
p there were significant differences in the responses between estates on that score.

Table 8.19

Distribution of respondents according to their views about the behaviour of
section heads

Frequency Percent Cum Percent
. Correct 843 84.3 843
k Bullvish 149 4.9 99.2
:
D.K. 8 0.8 100.0
Total 1000 100

Responses about the behaviour of section heads varied between 91. 5% of

\ favourable replies at FUEL and 76.0% at Belle Vue. Again there were significant
B differences between estates about the competence of section heads (98% of

3 positive replies at F1JEL, 88% at Belle Vue) about the way section heads address
e | workers (88.8% of favourable replies at Rose Belle; 73% at Belle Vue).

As was the case with the supervisors female respondents seem to have a more
favourable opinion about section heads (their attitudes, competence, the way they

talk to workers and their degree of relationships with workers).

11




Table 8.20

Distribution of respondents according to their views about the competence of
section heads

Cum Percent

Frequency Percent
Competent 931 93.1 93.1
Incomoetent 54 54 98.5
D.K 15 [.5 100.0
Total 1000 100
Table 8.21

Distribution of respondents according to their views about the way section
heads address workers

Frequency Percent Cum Percent
b il \icely 833 83.3 83.3
Arrogantly 153 5.3 98.6
D.K. 4 4 100.0
Total 1000 100




Table 8.22

Distribution of respondents according to their views about the degree of
relationship between section heads and workers

Frequency Percent Cum Percent

Close to Workers 765 76.5 76. 7
DistantJaloof 221 22.1 98.8
D.K. 12 .2 100.0

Missing 2 0.2

Total 000 100

LA
Table 8.23

Distribution of respondents by estate about the behaviour of section head

Count Col Pct | 2 3 4 5 Row

Total

176 196 185 184 190 931

Competent (88 0) (98.0) (92 5) (93 9) (93 1 (93.1)
14 4 10 12 14 54

Incompetent (7 0) (2 0) (2.0) 61 (6 9) (54)
10 5 15

D.K. (5 0) (2.5) (1.5)

200 200 200 196 204 1000

Column Total

Chi-square D.F. Significance Nin E.F.

34.04834 8 .0000 2.940

(20 0) (20 0) (20 0) (19.6)

(20.4) (100 0)

Cells with E.F. <5

5 OF IS (33.3%)




Responses generally differred srgnificanrly between estates and accorduig 0 the
sex of respondents. However interestingly enough there was a signrficant
difference in the responses (at 5% or [0 level) according to the rnothers
L1101,

Table 8.24

Distribution of respondents by estate about the competence of section heads

Count Col Pct Belle FUEL Medine Rose Beau Row

Vue Belle Vallon Total

176 196 185 84 90 931

Competent (88 0) (98.0) (92 5) (93 9) 93 D 93 D
4 4 10 12 14 54

Incompetent (7 0) (2 0) (5 0) 6D (6 9) (54)
10 S 5

D.K. (5 0) (2.5) (15)

200 200 200 196 204 1000

Column Total (20.0) (20.0) (20.0) (19.6) (20.4) (100.0)
Chi-square D.F. Significance \lin E.F. Cells with E.F. <5
34.04834 8 .0000 2.940 5 OF 15 (33.3%)

Table 8.25
Distribution of respondents by sex about the competence of section heads

Count Col Pct Male Female Row Total
|
| 584 347 931
Competent (92 1) (94 8) (93 1)
45 9 54
Incompetent (7.1 (2 5) (54)
5 10 5
D.K. (0.8) (2 7] (15)
634 366 1000
Column Total (63.4) (36.6) (100.0)
Chi-square D.F. Significance Min E.F. Cells with E.F. <5
15.27142 2 0005 5.490 None




Table 8.26

Distribution of respondents bv estate about the relatinnship between section

Count Col Pct

Close to Workes

Distant aloof

DK

Total

Chi-square

35.55-128

D.F.

8

heads and workers

Belle FI'EL Medine
Vue
135 57 64
(67 5) (78.5) (82 0)
57 -U 59l

(28 5) (21 5) (16 0)
8 |
(4.0) (20

200 200 200
(20.0) (20.0) (20.0)
Significa nee Min E.F.
0000 2.333
Table 8.27

Rose
Belle
159
(82 0)
35
(18 0)

191
(19.4)

Beau
Vallon
50
(73 5)
54
(26 5)

204
(20.4)

Row
Total
765
(76 7)
221
22 D
2
(12)
998
(100.0)

Cells with E.F. <5

5 OF 15 (33.3°L)

Distribution of respondents by sex about the relationship between section

Count Col Pct

Close to workers

Distant aloof

D.K.

Column Total

Chi-square

10.-11163

D.F.

heads and workers

Row Total

(76 7)

22 1)

(12)

100.0

Cells with E.F. <5

Male Female
473 192
(74 7) (80 0)
156 65
(24 6) (17 8)
4 8
(0 6) 2 2)
633 365
63.4 36.6
Significance Min E.F.
0055 4.389

| OF 6 (16.7%)




Table 8.28

Distribution of respondents by estate about the way sections heads address

workers
Count Col Pct Belle FUEL Medine Rose Beau Row
Vue Belle Vallon Total
i 146 179 76 174 158 833
Nicelv (73 0) (89 5) (88 0) (88.8) (77.5) 83 3)
— 46 21 18 22 46 153
Arrogant] (800 (105  (90) (112) (225  (159)
5% | 8 6 4
& (DK (4.0) 3.0 14)
- 200 200 200 196 204 1000
Column Total 20.0 20.0 20.0 19.6 20.4 100.0)
Chi-square D.F. Significance Min E.F. Cells with E.F. <5
14.05691 2 0009 5.124 None
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Table 8.29

Distribution of respondents by estate about the degree of relationship between
section heads and workers

Count Col Pct Belle FUEL Medine Rose Beau Row
Vue Belle Vallon  Total
135 57 164 159 150 765
Close to workers (67 5) (78 5) (82 0) (82 0) (76.7) (76.7)
57 43 32 35 54 221
Distant aloof (28.5) (21 5) (16 0) (18.0) (26 5) 21 D
5 4 2
D.K. (+0) (2 0) (1.2)
200 200 200 194 204 998
Column Total (20 0) (20.0) (20.0) (19.4) (20.4) (100 0)
Chi-square  D.F. Significance Min E.F. Cells with E.F. <5
35.55428 8 0000 2.333 5 OF 15 (33.3%)




Table 8.30

Distribution of respondents by sex about the degree of relationship between
section head and workers

Count Col Pct

Close to workers

Distant aloof

D.K.

Column Total

Chi-square D.F.

10.41163 2

Male

473
(74.7)

56
(24 6)

4

(0 6)
633

(634)

Significance

0055

Female Row Total

292 765

(80 0) (76 7)
65 221

(17 8) 211)
8 2

(2 2) (1.2)
365 998

(36 6) (100 0)

AMin E.F. Cells with E.F. <5
4.389 | OF 6 (16.7%)




1
C{APTER 9

Attitude towards training

# majority of respondents (58° o) felt that training would not improve their
ferformance, but a substantial minority (417%) felt that it would.

Table 9.1

Distribution of respondents according to their views whether training would
improve their performance at work

Frequency Percent Cum Percent
Yes 417 417 417
o 580 58 0 99 7
D.K. 0 0.3 /00.0
Total 1000 100.0

With regard to improvement in performance through training again there was a
significant difference in the responses between estates ranging from only 20.5% of
favourable opinions at Belle Vue to 57% at Rose Belle and 49.5°0 at Beau Vallon
Responses were also significantly different according to the sex of respondents.
their manta! status and level of education. Tralllllg did not appeal particularly to -
female workers There was a high percentage of negative answers from that
category of workers with regard to their inclination for training . - Another
interesting result is that the perception of the effect on work performance improves
with an improvement in the level of education from 3 1.5% of positive answers
among those with no formal schooling to 57.4% among those who have had some
secondary education.  This covers both those repondents who have attended
secondary school but not passed SC and those who have passes SC. This is much
more striking with regard to the inclination of respondents for training for a better
job with only 34% of positive answers among those with no formal schooling as
compared with 90.7% of positive answers among those with some secondary
education.




Table 9.2

Distribution of respondents by estate as to whether training would improve
their performance at work

Count Col Pct Belle Yue FUEL Medine Rose Beau Row
Belle Vallon Total
41 95 80 100 01 417
Yes (20 5) (47 5) (40.0) (51.0) (49 5) (41.7)
158 |05 120 94 103 580
No (79 0) (52 5) (60 0) (48 0) (50 5) (58 0)
| 2 3
D.K. (0 5) (i.0) 03)
200 200 200 196 204 000
Column Total (20 0) (20 0) (20.0) ([9 6) (204) (100.0)
Chi-square D.F. Significance Min E.F. Cells with E.F. <S
57.62274 8 .0000 588 5 OF 15 (33.3%)
Table 9.3

Distribution of respondents by sex as to whether training would improve their
performance at work

Count Col Pct Male Female Row Total

312 105 417

Yes (49 2) (28 7) (41.7)

322 258 580

No (50.8) (70.5) (58 0)

9 3

D.K. (0 8) (0.3)

634 366 1000

Column Total (63.4) (36.6) (100.0)

Chi-square  D.F. Significance Min E.F. Cells with E.F. <S
44.16562 2 0000 1.098 2 OF 6 (33.3%)




Table 9.t

Distribution of respondents by marital status regarding the influence of
training on performance at work

Not Widowed DI\ arced/  Never RO\\
Count Col Pct Ma med married but Separated ~ married Total
regular
oartner
’ 417
340 2 26 2 37
50 0 27 D (30 8) (56 417
e ('ﬁ; ) | ) ) 70 27 29 580
No (56 9) (50 0) (72 9) (69 2) (43 9) (58 0)
3
DK 0.)
795 " 96 39 66 1000
0 (9 6) (39) (6 6) (100 0)
Column Tot1 (79 %)
Chi-square D.F. Significance Min E.F. Cells with E.F. <S
17.36122 8 0266 0.12 TOF15(-t6.7%)




Table 9.5

Distribution of respondents by level of education regarding the influence of
training or performance at work

No formal Pnrnarv Pnrnarv Secondary  Secondary  Technical
Count Col schooling Not passed \1  not passed passed SC School Ro™ Total
Pct passed Vvl Std sC
Std

22 215 18 29 ! | 417
res (3 1.5) (46 7) (19 0) (58.0) (50.0) (100 0) (11.7)

263 2-1-1 50 21 ' 580
No (68 0) (53 0) (51.0) (42.0) (50 0) (58 0)

1 | 0

DJ-. (0 5) © 2) (03
Column 387 160 98 50 -l | 1000
Totor (38 7) (16 0) (9 8) (5 0) (0 ) © 1) (100 0)
Chi-square D.F. Significance i\lin E.F. Cells with E.F. <5
31.11236 10 0006 003 10 OF 18 (55.6%)

53.3% of interviewees said they would agree to be trained in order to do a more
skilledjob on the estate. With regard to the job they would like to do. 21.4%
would choose to be a driver. 19.4% mentioned an unskilled manual job (gardener.
watchman or domestic help). Other jobs mentioned were: sirdar 14.8%, skilled
manual - factory (artisan, mechanic. machine operator) (12.5%); other jobs:
helper. (enfle 4.1%), skilled manual. construction - mason. carpenter. plumber.
painter 6.-1% - and other (unspecified) jobs: (8 6 %). 8% could not answer.




Table 9.6
Di,tributinn of respondents with regard to their inclination to be trained for a

better job
Frequency Percent Cum Percent
Yes 533 53.3 53.3
No 467 46.7 100.0
Total 1000 100.0
Table 9.7

Distribution of those who want to be trained for a better job
by the type ofjob they would like to do

Frequency Percent Cum percent
D.K. 43 8.0 8.0
Skilled manual construction ‘
(mason. carpenter, plumber, painter) 34 6.4 4.4
Skilled manual factory (artisan, f
mechanic. machine operator) 67 2.5 26.9 ‘
Unskilled manual (gardener.
watchman. housemaid) 104 9.4 46.3
Driver 14 21.3 67.6
Helper (Enfle) 2 4. | 1.7
Supervisory job (supervisor. sirdar) 79 79 86.5 \f
Lighter work 26 4.9 91.4
Other 46 8.6 100.0
Missing 465 46.5 00 0
Total 535 100.0




With regard to the inclination for training responses differred significantly
between estates from 63.3% at Rose Belle to 42.5% at Belle Vue. Responses were
also highly significantly different according to the sex of respondents. their marital
status and particularly their level of education. Likewise for the choice of
occupations there was a highly significant difference in responses hy estate. sex,
marital status and level of education.

Table 9.8

Distribution of respondents with regard to their inclination for training for a
better job, by estate

Count Belle Fuel \edine Rose Belle Beau Row
Col Pct Vue Vallon Total
85 104 96 24 24 533
Yes (42 5) (52 0) (48 0) (63 .3) (6() 8) (53.3)
15 96 104 72 80 467
o (57 °9) (48.0) (52 0) (36 7) (39 2) (46 7)
Column 200 200 200 196 204 000
Total (20.0) (20 0) (20 0) (19 6) (204) (100 0)
Chi-square D.F. Significance Alin E.F. Cells with E.F. <5
2417542 4 0001 91.532 ¥one




Table 9.9

Distribution of respondents by sex with regard to their inclination for training

Count Col Pct

Yes
No
Column Total

Chi-square D.F.

112.-11352

for a better job

Male Female
419 I -1
(66 1) ar.n
215 252
(33 9) (68 9)
63-1 366
(63.4) (36.6)
Significance Min E.F.
0000 [70.922

Table 9.10

Row Total

533
(53 31
467
(46.7)
1000
(100.0)

Cells with E.F. <5

None

Distribution of respondents by their marital status with regard to their

Count Col

Pcl Married
438

Yes (55 1)
357

No (44.9)

Column 795

Total (79.5)

Chi-square D.F.

13.64640 4

Notmamed

bu! regular Divorced/
partner Widowed Separated
2 E8) 10
(50 0) (3:3.5) (25 6)
2 64 29
(50 0) (66 7) (74.-1)
4 96 39
(04) (9 6) 3 9)
Significance Min E.F.
0000 1.868

inclination for training for a better job

Never RO\ Total
married
51 533
(77 3] (53 3)
5 467
(22 7) (46 7)
66 000
(6 6) (100 0)

Cells with E.F. <S

2 OF 10 (20.0%)




Tnhle9.l1

Distribution of respondents with regard to their inclination for training for a
better job by level of education

Count Col sic formal Pnmarv Pnmar:, Secondary  Secondarv Technical
Pcl schooling  not passed  passed \1  not passed  passed Sc School Ro,, TotJl
\1 Sid Sid sC
'y 277 74 45 4 | 533
Yes (34. D) (60 2) (75.5) (90.0J (100 0) (100 0) (53.3)
255 183 2-1 5 467
No (65 9) (39 8) (24.5) (10.0) (46.7)
Column 387 160 98 50 4 | 1000
Total (38.7) (46 0) (9 8) (5 0) 04) ©n  (1000)
Chi-square  D.F. Significance \Mlin E.F. Cells with E.F. <S
116.965-12 5 .0000 167 1 OF 12 (33.3%)




CIIL.\PITER 10
Perception of the Future of -\griculture and the Sugar Industrv

Strong apprehensions have been expressed in different quarters about the future or
the agriculrural sector, and the sugar industry in particular, with the
implementation of the new GATT agreement and prospects of a radical change in
the conditions on sugar export markets. Besides in some other sugar islands. at
one time leading producers of cane sugar like Hawaii and Puerto Rico. the sugar
industry has experienced a precipitous decline. It was appropriate to obtain the
opinion of those closely concerned. the estate field labourers. regarding the future
of agriculrure and the sugar industry. Three-quarters of the respondents (7-+ 6%)
were of the opinion that come what may the sugar industry would survive.
Another 18.9% said that the prospects of the industry \\ere \ery bright and only
6.5% were 0F opinion that the industry had no future.

Table 10. |

Distribution of respondents according to their perception of the future
prospects of the sugar industry

Frequency Percent Cum Percent
Very brizht 189 8.9 8.9
(Lindustrie la pe alle
teizne) no future 65 6.5 2SA
Come what may the
industry will survive 746 74.6 100.0
Total | 1000 100.0

Responses were again significantly different between estates from [ 1.5% of
optimistic replies at Medine to 31.5% at Belle Vue. No significant differences
were noted however with regard to the sex of respondents. their marital status.

level of education, etc.




Table 10.2

Distribution of respondents regarding the future prospects of the sugar

Count Col Pct

Ver, brizht
No future
Come what may the

industry will survive

Column Total

Chi-square D.F.

57.89998 8

BelUe
Vue
65
(3742)
23
(L 15)
12
(56.0)
200
(20.0)

FLEL
i7
(16.0)
7
(J 95
161
(80 5)
200
(20.0)

Significance

0000

industry by estate

Medine Rose Beau Row
BeUe Vallon Total

11 26 43 189
(115) (13 210D (18 9)
12 7 16 65
(60 @6 (78 (65
165 163 145 7-16
825 (832 (711) (74.6)
200 196 204 1000

(20.0) (19.6) (20.4) (100.0)

Min E.F. Cells with E.F. <5

12.740 None

The next question probed respondents about the future of agriculture: 30.5%
thought it was very bright and 65.8% said that the sector would survive. There
was again a significant difference in the responses from individual estates from
19.9% of favourable opinions at Rose Belle to double that percentage (39.9%) at
Belle Vue and 41.2% at Beau Vallon. There were otherwise no significant

differences in the responses.




Table 10.J
Dist ribution of rcspondcnts according to their perception of the future
prospects of the agricultural sector

Frequency Percent Cum Percent

Very briaht 305 305 305

'lo future 25 - 33.0
Come what may the

sector will survive 658 65.8 98.8
D.K. 2 .2 100 0
Total 1000 100.0

Table 10.4

Distribution of respondents by estate regarding the future prospects of the
agricultural sector

Count Col Pct Belle FUEL  Medine Rose Beau Row
Vue Belle Vallon Total
79 61 42 39 84 305
Very brizht (39.5) (30 5) (21.0) (199 (41.2) (30 5)
(0] 7 J 5 25
No furure (5 0) (3 5) (15) 2.5] (2 5)
Come what may the 07 139 45 53 14 658
sector will survive (53 5) (69 5) (72 5) (781) (55 9) (65 8)
4 6 | | 2
D.K. (2 0) (3 0) (0 5) (0 5) (1.2)
200 200 200 196 204 /000
Column Total (20.0) (20.0) | (20.0) (19.6) (20.4) (100.0)
Chi-square D.F. Significance ‘thin E.F. Cells with E.F. <S
62.02249 12 .0000 2.352 6 OF 20 (J0.0%)




ans'" er to another question the large majority of workers. (73.86) said that they

ere not ,, orried about losing their job but over a quarter of respondents were

~-ncerned about this possibility.

Table 10.5

Distribution of respondents according to their concern about losing their job

Frequency \ Percent Cum Percent
\
Ye: 261 ‘ 26.1 26.1
|
0 738 | 73.8 100 0
Total 1000 | 100.0

-- those who expressed concern about their job 55% said that this prospect could

=S

- -

|




Table 10.6

Does concern about the job affect the work performance

Frequency Percent Cum Percent
Yes 150 517 517
No [2-1 15.3 100.0
Total 27-1 100.0 100.0
Missing Cases 726

This question drew again different responses from the five estates. Those who
expressed concern about their job varied from [8.6% at vledine to -10.2% at Beau
Vallon.

Table 10.7

Distribution of respondents according to their concern about losing their job,

by estate
Count Belle FUEL Medine Rose Beau Row
Col Pct Vue Belle Vallon Total
61 40 37 11 82 261
Yes (30 5) (20 0) (18 6) (60 9) (40 2) (261)
139 160 162 155 122 738
-0 (69 5) (80 0) (81.4) 79 1 (59 8) (73 9)
Column 200 200 199 196 204 999
Total (20.0) (20.0) (19.9) (19.6) (20.4) (100.0)
Chi-square D.T. Significance Min E.T. Cells with E.F. <S
35.40097 4 .0000 51.207 None




The differences "ere also equally pronounced concerning the effect of future JOb
prospects on work performance.

Table 10.8

Distribution of respondents by estate regarding the effect of concern over job
onwor k performance

Count Belle FI'EL Medine Rose Beau Row
Col Pct Vue Belle Vallon Total
23 21 7 26 63 150
Yes (35 9) (512) (43.6) (57 8) (74.1) (54 7)
41 20 22 19 22 124
No (64. 1) (48 8) (564) (42 2) (25.9) (45 3)
Column 6-1 11 39 45 85 27-1
Total (23.-1) (15.0) (1-1.2) (16-1) (310) (100.0)
Chi-square D.F. Significance Min E.F. Cells with E.F. <5
24.34533 4 0 0001 [7.650 None

In the face of the continuous decline in the sugar industry field labour force the
question of the future availability of labour to work in cane fields was one of the
fundamental concerns which prompted this study. Perhaps the best way of
probing into this problem was to seek the views of the people directly concerned |
he estate field labour. Interviewees were asked for their opinion about the future
availability of labour to work in sugarcane. Over one third (35.2%) said that the
supply of labour would virtually run out, but 57.9% said that labour would still be
available but wages would have to increase. In this case also responses differed
between estates and according to the sex and marital status of respondents.




Table 10.9

Distribution of respondents regarding their views about the future supply of
field labour in the sugar industry

Frequency Percent Cum Percent
Easily available 56 5.6 5.6
Suoplv will run out 352 35.2 40.8
Available but wages
will have to increase 579 57.9 98.7
D.K. 13 .3 00.0
Total 1000 100.0 \
Table 10.10
Distribution of respondents by estate concerning the future supply of field
labour
Count Col Pct Belle FUEL  Medine Rose Beau Row
Vue Belle Vallon Total
8 2 16 13 17 56
Easilv available (4.0) (10) (8 0) (6 6) 8 3) lp 6)
Supply will run out 98 70 70 62 52 Dy
(49.0) (3500 (3500 (316 R»>)  (s52)
available but wages 90 128 L 117 133 579
will have to increase (45 0) (64 0J (55 5) (59 7) (65 2) (57.9)
4 J 4 2 3
D.K. (2 0) (15) (2.0) (10) (13)
200 200 200 196 204 1000
Column Total (20 0) (20.0) (20 0) (19 6) (204) (100 0)
Chi-square  D.F. Significance Min E.F. Cells with E.F. <5
44.24107 12 0000 2.548 5 OF 20 (25.0%)J




Tablel10.11

Distribution of respondents concerning the future supply of field labour, by sex

Count Col Pct "lale Female Row Total
37 9 56
Easily available (5.8) IS 21 (5 6)
220 I'3J 352
Suooly will run out (3-1 7) (36 D (33,2
Available but wages will 374 205 579
have to increase (59.0) (56 0) (57 9)
3 (0] 3
D.K. (0 5) (2.7) (13)
634 366 000
Column Total (63 4] 136 6) (100 0)
[t
Chi-square D.F. Significance “lin E.F. Cells with E.F. <5 U
9.76011 3 0207 4,758 | OF 8 (12.5%) ‘




Table 10.12 .

Distribution of respondents regarding to the future supply of field labour b)
marital status

Not
Count Col Pei Married married but Divorced/  Never Row
regular Widowed Separated married Tolal
partner
Easily available 46 I 4 5 56
(5 8) (25 0) (4 2) (7 6) (561
Supply will run 282 40 7 25 156
out (35 5) (417) (17 9) (34 8) 35 2)
Available but
wages will have 458 J 48 g 38 579
to increase (57 6) (75 0) (50.0) (82 1) (57 6) (579)
9 4 3
DK. (1.1) (4 2) (13)
795 4 96 39 66 1000
Column Total (79 5) (0 4) (9 6) (3 o (6 6) (100 0i
Chi-square D.F. Significance Min E.F. Cells with E.F. <5
24.43419 12 0177 052 9 OF 20 (45.0%)

S —

The next question was about the need to compress costs and reduce labour
expenses to meet the expected drop in sugar prices. As expected the large
majority (88.8%) of interviewees strongly opposed the idea while 8.1% agreed.
Responses differred significantly berween estates and according to the sex of
respondents. It is interesting to note the highest percentage of approvals comes
from Belle Vue (18% of 'yes- answers) the estate with the greatest degree of
mechanisation of field operations.

i




Distribution of respondents according to their opinion about the need to
cornpress labout costs to meet the expected drop in the price of sugar

Yes
\lo
D.K.
Missing Cases

Total

Table 10.1J

Frequency

81

888

30

1000

Table 10.14

Percent

8.1

88.8

3.0

0.1

100.0

Cum Percent

8.1
97.0 \

00 0 |

Distribution of respondents by estate according to their opinion about the need
to compress labour costs

Count Belle
Col Pct Vue
36
Yes (18 0)
155
No (77 5)
9
D.K. (-t5)
Column 200
Total (20.0)

Chi-square D.F.

46.76765 8

FUEL Medine Rose
Belle
6 20 [
(30) (10 0) (5 6)
192 74 180
(96 0) (87 0) (91.8)
2 6 5
(10) (30 (2.6)
200 200 196
(20.0) (20.0) (19.6)
Significance Min E.F.
.0000 5.886

Beau Row
Vallon Total
8 81
(39 )]
187 888
92 D (88 9)
8 30
(39 (3 0)
203 999
(20.3) (100.0)

Cells with E.F. <5

None
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Table 10.15 ‘

Distribution of respondents by sex according to the need to compress la buu r

costs
Count Col Pct '\lale Female Row Total
59 22 81
Yes 9 3) (6 0) 8 11
562 326 888
\'o (88.8) (89 D (88 9)
2 '8 30
D.K (19) 4 9) (3 01
633 366 999
Column Total (63.4) (36.6) (100.0)
Chi-square  D.F. Significance '\tin E.F. Cells with E.F. <5
10.18945 L 0061 10.991 None
Table 10.16

Distribution of respondents according to whether they consider that a
reduction in labour costs can be envisaged

Frequency Percent Cum Percent
Yes 236 23.6 e
No 722 72.2 96.0
|
D.K 40 4.0 100 (: |
Missing 2 0.2
Total 1000 100.0 |




Table 10.17

Distribution of respondents by sex according to whether they consider that a
reduction in labour costs can be envisaged

Count Col Pct Male Female Row Total
157 79 236
Yes (24.8) (21.6) (23 6)
461 261 722
No (72 9) (71.9) (72 3)
4 26 40
D.K. 2 2) (7. D (4 0)
632 366 998
Column Total (63 3) (36 7) (100.0)
Chi-square D.F. Significance Min E.F. Cells with E.F. <5
14.94524 2 0006 14.669 None

To the question whether such a measure could be envisaged 23.6% replied
affirmatively, 72.2% said no. There was a significant difference in responses
according to the sex of the respondents but not otherwise. Although the
differences in responses by estate to this question are not statistically significant it
is interesting to not that there was a fairly sizeable percentage of respondents from
FUEL. (28%) who answered affirmatively.

In the context of agricultural diversification and increasing emphasis on food crops
respondents were asked to compare the work of a field labourer in the sugar
industry with work in a vegetable plot. The large majority, 72%, said that work in
a vegetable garden was easier than work in cane fields while another 18.9% said it
was about the same. 62.3% of respondents at Beau Vallon and 63.5% at Medine
said that work in vegetable plots was easier compared to 89.5% at FUEL. These
results show that the perception of workers about the relative arduousness of work
in the canefields differs very significantly between estates .




Table 10.1S

Compared to work in cane fields is the work of a labourer in growing

vegetables
Frequency Percent Cum Percent

Easier 720 72.0 72.0
More difficult 80 8.0 80.0
About the same 189 18.9 98.9
D.K. I 1.1 100.0
Total 1000 100.0

Table 10.19

Distribution of respondents by estate according to their views about work in
vegetable cultivate compared in the canefields

Count Col Pct Belle FUEL  Medine Rose Beau Row
Vue Belle Vallon Total
154 179 127 133 127 720
Easier (77 0) (89 5) (63 5) (67 9) (62 3) (72 0)
9 7 4 26 24 80
More difficult (45) (35) (7 0) (13 3) (11.8) (8 0)
34 13 55 35 52 189
About the same (17 0) (6 5) (27.5) (17 9) ers) (18.9)
g | 4 2 ! 11
D.K (15) (0 5) 12 0) (10) (0.5) (11)
200 200 200 196 204 1000
Column Total (20 0) (20 0) (20.0) (19 6) (20.4) (100 0)
Chi-square  D.F. Significance Min E.F. Cells with E.F. <S
65.54666 12 0000 2.156 5 OF 20 (25.0%)




Table 10.20

Distribution of respondents according to their views about work in vegetable
cultivation compared to work in canefields by level of education

Count Col Pct

Easier

More difficult
About the same
D.K.

Column Total

Chi-square

52.20529

No ormal
schooling

289
(74.7)
¥
(8 5)
60
(15.5)
5
(1.3)
387
(38.7)

D.F.

15

Primary

V1 Std
320
(69 6)
31
67)
104
(22 6)
5
(L1

(46.0)

Significance

.0000

Primary
not passed passed V1

Std
75

(76 5)

12

(12 2)

|1

(112)

98

(9.8)

Secondary
not passed

sc
35

(70 0)

2
(4 0)
13
(26 0)

50
(5.0)

Min E.F.

011

Secondary Technical

passed SC School Row Tota
! 720
(25 0) (72.0)
! ! 80
(250) (100 0) (S 0)
! 189
(25 0) (18 9)
! L1
(25 0) (111
4 ! 1000

(0.4) (0.1) (100.0)
Cells with E.F. <5

12 OF 24 (50.0%)
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Table 10.21

Distribution of respondents as to what they would prefer for the same pay

work in vegetable plots or cane fields

Work in cane field
Work in vegetable plots
No preference

D.K.

Missinu

Total

More than two thirds of respondents said that for the same rate of pay thev would

Frequency

310

663

1000

Percent

31.0

66.3

[.9

0.6

0.2

100.0

prefer working in vegetable plots rather than in cane fields.
Responses again differred significantly between estates. 40.9% of respondents
from Beau Vallon. 37.9% from Rose Belle and 36.5° 0 from Medine preferred to

work M cane fields but only 18.5% of respondents from Belle Vue.

Cum Percent

31

97.5

99.4

100.0
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Table 10.22

of respondents by estate as to what they would prefer to do for the
same pay: working in vegetable plots or in cane fields

D.F.

12

Belle FUEL Medine Rose Beau Row
Vue Belle Vallon Total
37 43 73 74 83 310
(18 5) (215) (36.5) (37.9) (40.9) (311)
159 56 109 120 119 663
(79.5) (78 0) (54 5) (615) (58 6) (664)
3 I 3 | | 9
(15) () (6 5) (0 5) (0 5) (19)
| 5 6
(05 (2 5) (0.6)
200 200 200 195 203 998

(2000 (200) (200) (195  (203) (100 0)

Significance Min E.F. Cells with E.F. <S

.0000 1.172 10 OF 20 (50.0°1.,)

|




Table 10.23

Distribution of respondents by sex as to what they would prefer to do for the
same pay . working in vegetable plots or in cane fields.

Count Col Pct Male Female Row Total
180 130 310
Work in cane fields (284) (35 6) 31D
432 231 663
Work in venerable olots (68 2) (63.3) (664)
16 S 19
No Preference (25 (0.8) (1.9)
5 | 6
D.K. (0.8) (0 3) (0 6)
633 365 998
Total (63.4) (36.6) (100.0)
Chi-square  D.F. Significance Min E.F.  Cells with E.F. <S
9.26258 3 0260 2.194 2 OF 8(25.0%)

Responses also differred by the sex of respondents but not otherwise. To another
question about their opinion regarding the future supply of labour to work on
vegetable plots five to ten years hence, 17.9% felt that the required quantity of
labour would be easily available 69.7% said they would still be available but
wages would have to improve while 11% said that there would be very little labour
left to do this job. Again there was a significant difference in the responses from
individual estates and according to the sex of respondents. 25.5% of respondents
from Medine were of the opinion that the supply of labour would be easily
compared with only 8.5 % from FUEL. 21 % of interviewees from Belle Vue said
that the supply of labour for this type of work would run out compared to only 4%
for respondents from FUEL. 87.5% of respondents from FUEL and 71% from

143
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Rose Belle were of the opinion that the future supply of labour®® ould depend ou

a1 1NCrcase m ,, ages

F*" e compare these results with those concerning the future supply of labour for
cane cultivation (tables |0.9 and 10 2-1) it appears that in the opinion of the field
labourers there will be much greater difficulties in future regarding the supply of
labour to work in the canefields than vegetable cultivation. This may reflect rather
the chronic antagonism towards fields work in sugar industry than the actual
difficulty of working in that sector. This is moreover confirmed by the clear
preference shown by respondents for work in vegetable plots compared to work in

cane fields (Table 10.21).

Table

10.2-1

Distribution of respondents according to their opinion regarding the future

supply of labour to work on vegetable plots

Frequency Percent
Easilv available 179 17.9
Supply will run out 110 110
Available but wages will
have to increase 697 69. 7
D.K. 13 13
\lissinl! 01
Total 1000 100.0

Cum Percent

[7.9

28.9

98.7

100 0




Table 10.25

Distribution of respondents by estate regarding the future supply of Jabour to

Count Col Pct

Easilv available

Sucolv will run out

Available bur "ages "ill

have to increase
DK

Column Total
Chi-square

80.65873

D.T.

12

work in vegetable plots

Belle FLEL
Vue

26 7
(13 0) (8 5)
42 8

(21 0) (1 0)
s | 75
(61 5) (87 5!
9

(49)

200 200

(20.0) (20.0)
Significance

.0000

\ledine

51
(25 5)

11

(11 0)
26
(63 0)
|
051
200
(20.0)

\in E.T.

2.551

Rose
Belle

b
(8 1
8
1)
40
1710 4]
1

1 0J

196
(19.6)

Beau
\"allon
49

24 D
20

99
133
(6551
|

(0 5)
203
(20.3)

Ro™
Tora |
79
(17 9)
110

(1101
697
(69 8)
3
(13)
999

Cells with E.F. <5

5 OF 20 (25.0%)




CHAPTER 11
Health of Wor kers

To a question concerning their health 68.4% of workers said they were in good
health but 31.4% had health problems. In this case there was no significant
difference in the replies from individual estates. On the other hand replies varied
very significantly according to the sex of respondents. their marital status, leve! of
education (and presumably the age of respondents)’* and ownership of property.

Although it would be inappropriate, on the basis of these results to deduce a
casual relationship betwen the sex, marital status and level of education of workers
and their health conditions, it is interesting to note the striking difference between
the health conditions of male and female workers. 73.9% of male respondents
stated that they were in good health compared with 59.2% of female respondents

Table 11.1

Distribution of respondents concerning their health

Frequency Percent Cum Percent
Good health 684 68.4 68.5
Health problems 314 3L4 100.0
Missing ! 0.2
Total 1000 100.0

© To the extent that there is a correlation between the age of respondents and their level of education.
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Table 11.2

Distribution of respondents by sex concerning their health

Count Col Pct Male Female Row Total

468 216 684
Good Health (73.9) (59 2) (68.5)

165 149 314 .
Health problems (26 1) (40 8) (315) !

633 365 998 |
Column Total (634) (36.6) (100 0) |
Chi-square D.F. Significance Min E.F. Cells with E.F. <5
22.69582 I 0000 114.840 None

Table 11.3

Distribution of respondents concerning their health by marital status

Not married

Count Col Married  but regular Widowed Divorced/ Never Row
Pct oartner Separated married Total

546 2 57 25 54 684
Good Health (68 9) (50 0) (594) (64 1) (818) (685)
Health 247 2 39 4 12 316
problems 31D (50 0) (40 6) (J59) (18 2) (315)

793 4 96 39 66 998
Colum Total (79 5) (04) (9 6) (39 (6 6) (100 0)
Chi-square D.F. Significance Min E.F. Cells with E.F. <5
10.16542 4 0377 1.259 2 OF 10 (20.0%)




Table 11.4

Distribution of respondents concerning their health by level of education

Count Col Pct | 2 3 4 5 6 Row Total

244 320 75 40 4 | 684 ‘
Good Health (634) (696) (765 (800) (1000) (100 0) (68 5) i

141 140 1 10 314
Health problems (36 6) (304) (25.4) (20.0) (315)

385 460 98 50 4 | 998
Column Total (38 6) (46 1) (9.8) (50) (0.4) ()] (100.0)
Chi-square D.F. Significance Min E.F. Cells with E.F. <5
13.22602 5 0214 315 4 OF 12 (33.3%)

Table 11.5

Distribution of responses concerning their health by ownership of plantations

Count Col Pct Owns a No Plantation Row Total
Plantation
78 606 684
Good Health (78.0) (67 5) (68.5)
22 292 314
Health problems (22.0) (J2.>) (315)
100 898 998
Column Total (10.0) (90 0) (100 0)
Chi-square D.F. Significance Min E.F. Cells with E.F. <S
|
414027 1 0419 31.463 None f
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The most frequent complaints were about stomach ulcer and wind (gases): 20.7°%
of responses; back ache: 18.9%; high blood pressure, cardio-vascular problems :
9 3%; rhumatism: 8%; sinus problems: 7.4%; aneamia/vertigo: J.5%. Other

miscellaneous complaints: 23.7%. Responses differred somewhat between estates

but not (significantly) by sex etc. of respondents

Table 11.6

Distribution of respondents concerning the cause of ill health

Frequency Percent Cum Percent |
|
Douleur le rein/Back ache }
71 18.9 8.9
Stomach ulcer and wind (gases) 78 20.7 39.6
9 2.4 42.0
Defective evesight
Rhumarism JO 8.0 50.0
High Blood pressures; I
Cardio-vascular problems 35 9.3 59.J
Diabetes 12 3.2 6) 5 '
Si.nus problems 28 .4 69.9 )
Vertizo/anemia Il 2.9 72.8
|
Breathing difficulties 13 35 76.J
Other 89 2J.7 100
Missins 682 100




46.2% of respondents with health problems said that it affected their work very
much and 49.7% said that it had a slight effect while 4.1% said it had no effect.
There was uo significant difference in the results between estates or sex. manta!
status. level of education etc. of respondents. According to 57.4% it was their
work that was the cause of the problem, another 18.8% said that their work had
contributed to/or aggravated the problem while 23.5% said that their work had
nothing to do with their health. There was no significant difference by estate or
respondents bio-data.

Health problems genuine or perceived may arise from hoth physical and
psychological causes. Disatisfaction with the nature of the work, the working
conditions and environment may lead to actual or perceived ailments among
workers. The purpose of the questions about the health of workers was meant to !
test not only the salubrious or unsalubrious nature of field labourers® work but also I
workers attitude towards the work in cane fields compared to work in other |
sectors. In that respect the responses to these questions may reveal an inherent
dissatisfaction with their work as much as they do about the health of workers. [n
that regard the significant differences in the responses between estates are also
revealing in as much as differences in agro-clirnatic and working conditions on
different estates cannot explain these differences.

Table 11.7

|
i
3
3
i

Frequency Percent Cum Percent

Work much affected 47 46.2 46.2

Slightly affected 158 49.7 95.9 |
No affected at all 13 4.1 100.0

Total 318 100.0 1

Missing 682 68.2 !
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Table 11.8

Distribution of respondents with health problems according to the extent to
which the work they do affected their health

Frequency Percent Cum Percent

The work has been the cause
of their health problem 183 57.4 57.4
The work has contributed to/
aggravated the problem 60 8.8 76.2
The work has nothing do
with the problem 75 235 99.7

| 0.3 100.0
Total 319 0.3 100.0
Missing 681 68.1

Interviewees were then asked to what extent work in cane fields could affect the

health of workers. 40. 1% said that it could have an important effect on health and

another 48.8% it could have some slight effect, while 11.1% said that it had no

effect Responses to this question differred significantly between estates. 34.7%

of respondents from Rose Belle said that cane field work had a strong effect on 0
health compared with 42.5% from Belle Vue. On the other hand, 17.5% of |
respondents from Medine said it had no effect compared to 5.5% from FUEL.




Table 1.9

Distribution of respondents according to their views about the extent to which
cane field work can affect health

Frequency Percent Cum Percent
Strong effect on health 401 40.1 40.1
sliaht effect on health 488 48.8 88.9
No effect 111 1.1 100.0
Total 1000 100.0
Table 11.10

Distribution of respondents by estate according to their views about the effect
on health of work in cane fields

Count Col Pct Belle Vue FUEL Medine Rose Belle  Beau Row Total
Vallon
A strong effect 85 78 81 68 89 401
on health (42.5) (39 0) (40 5) (34 7 (43 6) (40 D
97 111 84 110 86 488
A Slight effect (48 5) (55 5) (42 0) (56 D (42.2) (48 8)
8 L 35 18 29 111
No effect (9 0) (59 (17 5) 9.2) (14 2) (111)
200 200 200 196 204 1000
Column Total (20 0) (20 0) (20.0) (20.0) (204) (100 0)
Chi-square D.F. Significance Min E.F. Cells with E.F. <S
26411675 8 0009 21.756 None
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Finally respondents were asked to compare work in cane fields (from the health
angle) with work in construction. tea or factories. The majority of respondents
said that work in cane fields affected health more than work in construction
(57.7%), tea (52.2%) or factories (56.8%). while 7.9% (for construction), 4.9%
(for tea) and 19.4% (for factories) felt otherwise. There were highly significant
differences in responses from estates and according to the sex of respondents.

The highest percentage of adverse opinion concerning the effect on health of work
in canefields compared to work in construction, tea plantarions and factories |
consistently came from FUEL and Beau Vallon while the least adverse came from
Medine )

Table 11.11 '

Distribution of respondents according to their views on the comparative effect
on health of work in cane field and construction

Frequency Percent Cum Percent |
Health more affected by '
canefield work 577 57.7 64.4
To the same extent 89 8.9 74.3 :
Less affected 179 [7.9 94.3
D.K. 51 5. 1 00 0
Missiml| 104 0.4
Total 1000 100.0
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Table 11.12
Distribution of respondents about the comparative effective henlth of work in
canefields and tea plantations

Frequency Percent Cum Percent

Health more affected by cane

field work 522 52.2 58.5

To the same extent 42 4.2 4.4

Less affected 149 4.9 91.0

D.K. 80 8.0 100.0

Missing 107 0.7

Total 1000 100.0 .
Table 11.13

Distribution of respondents about the comparative effect on health of work in
canefields and factories

Frequency Percent Cum Percent
Heal th more affected by
canefield work 568 56.8 63.7
To the same extent 60 6.0 70.5 i
Less affected 94 9.4 92.3
D.K. 69 6.9 100.0
Missing 109 10.9
Total 1000 100.0
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Table 11.14

Distribution of respondents by estate about the comparative effect on health of
work in canefields and construction

Count Col Pct Belle FUEL Medine Rose Beau Row
Vue Belle Vallon Total
Health more 118 153 56 115 135 577
affected (63 8) (810) (337) (63 5) (771) (644)
To the same 33 5 6 6 19 80
extent (178) (79 (3 6) (8 8) (10 9) (99)
7 21 89 43 19 179
Less affected (3 8) (I (53 6) (23 8) (10 9) (20 0)
27 15 7 2 51
D.K. (14 6) 9 0) (3.9) crn (5.7)
185 189 166 181 175 896
Column Total (20.6) (21.1) (18.5) (20.2) (19.5) (100.0)
Chi-square O.F. Significance Min E.F. Cells with E.F. <5
237.67923 12 .0000 9.449 None




Table 11.JS
Distribution of respondents by sex about the comparative effect on health of
canefield work and construction

Count Col Pct \fale Female Row Total
381 196 577
Heal th more affected (67 0) (59 9) (644)
62 27 89
To the same extent (10 9) (8.3) (99)
112 67 179
Less affected (19 7) (20 5) (20.0)
14 37 51
D.K. (25) (113) (5.7)
569 327 896
Column Total (63.5) (36.5) (100.0)
Chi-square D.F. Significance Min E.F. Cells with E.F. <5
31.71696 3 0000 18.613 None
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TablelL16
Distribution of repondcnts by estate about the cnmparutivo effect on health of
work in canefields and tea plantations

Count Col Pct f
Belle FUEL Medine Rose Beau Row ';
Vue Belle Vallon Total g
Health more 106 137 58 86 135 522 1
affected (57 3) (72 5) (34 9) (47 5) (78 5) (58 5) i
To the same 31 35 12 50 14 142 |
extent (16 8) (IS 5) (7 2) (27 6) 8.1 5.9
5 14 82 31 17 149 :
Less affected (27) (7 -) (494) (17 D (9 9) (167) h
43 § 14 14 6 80 'l
D.K. (232) (1.6) (84) (77 (3.5) (9.0)
185 189 166 181 172 893
Column Total (20, 7) (2L2) | (18,6) (20,3) (19,3)  (100,0)
Chi-square D.F, Significance Min E.F. Cells with E.F. <5
270.91786 12 .0000 I-1.871 None
Table 11.17

Distribution of respondents by sex about the comparative effect on health of
work in canefield and tea plantations

Count Col Pct Male Female Row Total
342 ISO 522
Health more affected (604) (55 0) (58 5)
92 50 142
To the same extent (16 ) (15 ) (159)
100 49 149
Less affected (17 7) (15 0) (16 7)
32 48 80
D.K. 57 (a7 90
566 327 893
Column Total (634) (36.6) (100.0)
Chi-square D.F. Significance Min E.F, Cells with E.F. <5

20.88551 3 0001 29.295 None
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Count Col Pct
Health more

affected

To the same
extent

Less affected

D.K.

Column Total

Chi-square D.F.

234.83393 12

Table 11.18
Distribution of respondents by estate about the comparative effect on health of
work in cnucficlds and factories

Belle FUEL 1eeline Rose
Vue Belle
114 -13 60 05
(616) (75.7) (36 1) (58 7)
24 7 J 8
(13 0) (9 0) (18) (4 5)
1 29 90 49
(59 (153) (54.2) 27
36 13 17
(19 5) 78 | (959
185 189 166 179
(20.8) (21.2) (18.6) (20.1)
Significance Min E.F.
.0000 11.178
Table 11.19

Beau Row
Vallon Toul
46 568
(8-1 9) (63 7)
8 60
47 6 1)
5 O

(8 7) (218)

3 69
(1.7) (77
172 891

(19.3)  (100.0)

Cells with E.F. <5

None

Distribution of respondents by sex about the comparative effect on health of
work in canefields and factories

Count Col Pct

Health more affected

To the same extent

Less affected

D.K.

Column Total

Male

369
(65.3)
45
(8 0)

127
(22 5)
2-|
4 2)
565
(63.4)

Female

199
(610)
5
(4 6)

67
(20.6)
45
(13 8)
326
(36.6)

Row Total

568
63 7)
60
67

194
(21.8)
69
(7.7)
891
(100.0)
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CHAPTER 12
Protective Equipment

From the responses it appears that all field workers are supplied with boots and
gloves most of them also have raincoats and masks; about 40% also mentioned
overalls and 30.4% un.ifonns.

Table 12.1

List of protective equipment supplied to field workers

Frequency
|. Boots 997
2. Gloves 990
3. Overalls 402
4. Caps 37
S. Raincoat 888
6. Mask 14
7. Uniforms 304
8. Other 52 |

These constitute the bulk of the protective equipment given to field workers;
occasional mention has also been made of other types of equipment. 60. % of
respondents think the equipment provided is sufficient but 39.9% do not. K




Table 12.2

Distribution of respondents according to whether the equipment provided is

sufficient
Frequency Percent Cum Percent
Yes 601 60.1 60.1
No 399 39.9 100.0
Total 1000 100.0

77.1% of respondents had no problem to wear the equipment.

Table 12.3

Distribution of respondents according to whether they have problems in using
the equipment

Frequency Percent Valid Percent Cum Percent
Yes 229 22.9 22.9 22.9
No 771 77.1 77.1 100.0
Total 1000 100.0 100.0

Other types of protective equipment which workers thought were necessary for the
work they do comprise a miscellaneous list of items. Specific items mentioned

7 P AR SRS SIS MEAT IR e ML)

b i 5 o B T




PRI W T T P

included hats and caps: 16.9% of responses: [3.4% of responses mentioned an i
llcrcasc' in the guantity | frequency) 0f the equipment provided and | | ;"' an g
improvement in the quality of equipment. g

Table 12.4 :

Other types of equipment considered necessary for canefield work

Frequency Percent Cum Percent !
D.K. 109 9.6 9.6
Boots 9 0.8 04
Gloves/Socks 1 LO | 14
Overalls/Jackets 44 3.9 [5.3
Caps/Hats 192 169 32.2
Raincoats | LO UL B
Masks 26 2-{} 35.5
Increase quantity
(frequency) 151 3.3 48.8
of equipment supplied
Increase quality of
equipment 128 | 1.2 60.0
Other 451 39.6 99.6
Missing 6 05 100.0
Total 1138 100.0

The next question related to the use of the "panga” knife. It appears that 464% of
the interviewees had already used the "panga'.
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Table 12.5

Distribution of respondents according to whether they have used the panga

knife
| =
Frequency Percent Cum Percent ‘lz
Yes 464 46.4 46.4
No 536 53.6 100 0 “I
Total 1000 100.0

These respondents were asked for their views concerning the advantages of the
"panga”. The main advantage (64.7%f responses) was that it is light and easy to
weild; it made the work less tiring; another advantage was that with the "panga”
there was no need to bend; it reduces the strain on the back (17.6% of responses)
and improves performance (6.5% of responses). But 9% of responses saw no
advantage in using the panga.



Table 12.6

Distribution of responses regarding the advantages if any of the panga-

No advantage
Light and easy to weld.
makes the work less tiring

Improves cerformance

No need to bend less strain
on the back

Not injured by contact with
cane trash

Irrelevant answer
Other
Missing

Total

Frequency

42

301

30

82

535

465

Percent

9.0

64.7

6.5

0.4

0.2

100

Cum Percent

9.0

73.8

80.3

97.9

98.3

98.5

100.0

Were there any drawbacks with the "panga”? According to 75.4% of responses

there were no draw backs. 12.4% said it was too thin and broke easily; 3% said it
was too long and too large (3.0%) and people could get hurt (2.8%).

Other

drawbacks mentioned were : the knife needs to be sharpened frequently (1.5%J:

the hand is sore (0.9%).




Table 2.7

Distribution of reponses regarding the drawbacks if any, of the panga

Frequency
No drawback 353
Blade too thin, easily
broken 58
Too lizht (manque poids) |
Too long, too large 4
People can get hurt 13
Has to be sharpened
frequently 7
The hand is sore 4
Other '8
Total 468
Missing 539

Percent

5.4

0.2

3.0

2.8

0.9

3.8

100.0

53.9

Cum Percent

75.-1

87.8

88.0

91.0

91.0

95.3

96.2



said they drank only once a week. IS 2°0 less frequenrly and 29.S° did not drink
ann ket

T:ible 13.2

Distribution of respondents according to the frequency of alcohol consumption

Frequency Percent Cum Percent

Evervdav 120 2.0 2.0
Twice or more per week 201 20.1 2.1
Once weeklv 198 9.8 52.0
Less often 182 8.2 70.2
Never 298 29.8 100.0
Missing 0.1

Total 1000 100.0



Table 13.7

Distribution of respondents by sex according to the type of alcoholic drink

Count Col Pct

Beer

Wine

Rum
Whiskv
Other

one

Column Total

Chi-square D.F.

228.82286 5

consumed
N\tale ‘ Female
394 91
(62 11 (24 9)
12 19
(19) (52)
) 42
(20 8) (11.5)
|
(0 3)
5 5
(0 8) (4)
91 208
(144) (56 SI
634 366
(63.4) (36.6)
Significance Min E.F.
0000 366

Row Total

48 5
(4S 51

31

3D
74

(17.4)
|
© D
0
(10)
299
(29 9)
1000
(100.0)

Cells with E.F. <S

3 Of 12 (25.0%)






Table 13.8

Distribution of respondents by marital status according to the type of alcoholic

Count Col

Pe<

Beer

\.ine

Rum

\\ nisk\

Other

\one

Column
Total |

Chi-square

88.38038

drink consumed

\O1
vtarricu marricd bur  \\'ido» cd Di, oreed.
rcllul.lr Separuted
partncr
|
]
103 B} ‘ 2-1 1
150 7) (50 Ol 125 0) 1:8 2|
11
7 a
12 D (D
11 b
2 8) 250) | (1151 115 )
56
9 6
|
01 |
9 12 6)
(11)

20- \ 59 8
(25 7) (25 0) (61.5) (-16 2)
795 | 96 39
(79.5) (0.-1) (9.6) | (3.9
D.F. Significance >lin E.F.

20 0000 .00-|

[ @c, er Ro™ Total
marricd
15 185
68 2| (18 51
9 31
(-1 5) 3 11
[ | 7-1
Il 5) (17 -
|
01
10
(101
7 299
(25 8) 29 9)
60 1000
(6.0) (100.0)

Cells with E.F. <5

6 OF 30 (53.3"0)






Table 13.9
Distribution of rcpnndcnts by level of education [ccordillg to the type of
alcoholic drink consumed

Count Col  No Formal Primnrv Prinl:t@ Sec- ndar  Sccondar Technical Ron
Pct schooling  not pafscd  piisscd VI . not y passed School Tot;i/
VI std Std nasscd SC SC
13-+ 257 59 30 + | +85
Beer (34.6) (55 9) (60 2) 600) (100 0) (1000)  (+8 51
8 9 2 2 31
Wine 2D (+ D) (2 0) (+ 0) (3D
7 80 5 2 | 7-+
Rum (19.9) (17-+) (15 3) (+0) (17-+)
I |
hiskv (0 3) 0.0
> 99 299
Other (1.3) (21.5) (29.9)
62 99 't 16 299
None | (419 (21 5) (22 +) (32 0) (29 0)
-olumn 387 460 98 50 4 I 1000
Total (38.7) 1-16.0) (9.8) (5.0) (0.4) (0.1) (100.0)
Chi-square  D.F. Significance \lin E.-T. Cells with E.F. <5
74. 77008 25 .0000 001 220F36(61.1%0)

Likewise there were highly significant differences by estate. sex, marital starus and
education in the answers to the question concerning the frequency of alcohol

consumption.

The highest percentage of " regular drinkers® - those who consume alcohol
everyday or twice or more weekly - was from FUEL (39% of respondents) and
\;[edine (36%): the lowest percentage from at Rose Belle (22.5%).

The range of non-drinkers by estate is also quite wide from 34. 7% of respondents
from Rose Belle to only 17.5% from Medine.

As expected there was a striking difference in responses by sex with 47% of
'regular drinkers- among male respondents but only 6.3% among female



respondents. On the other hand no clear trend can be discerned with rcg,ml to the
rcl:111011 hctwcecu alcoho] c,)lisulllptlOll. ll:mtal status and the level of ccluc:ill,ill

T:ible 13.10

Distribution of respondents by estate with regard to the frequency of alcohol
consumption

Count Col Pct

Every dav

Twice or more
weekly

Once weekly

Less often

Never

Column Total

Chi-square

1-1.63948

Yue
21
(10 5)

45
(22 5)

0
(16 5)

28
(-1 0)
73
(36 5)
200
(20.0)

D.F.

16

f9
(1-15)

19
(2-1 5)

30
(15 0)

36
(18 0)
56
(28 0)
200
(20.0)

Significance

0002

33
(16 5)

39
(19 5)

12
(21.0)

51
(?5.5)
35
(17.5)
200
(20.0)

Min E.F.

23.54-1

[74

Belle
6
(8 2)

28
(1-13)

€|i6>)

38
(194)
68
(34 7)
196
(19.6)

 Vallon
21
(10 3)

40
(19 7)

47
(23.2)

29
(3-13)

66
G2.2)
203
(20.3)

Row

20
(12 0)

201
(20 1)

198
(19°5)

82
(18 2)
298
(29 8)
999
(100.0)

Cells with E.F. <S

None



Table 13.11

Distribution of respondents by sex with regard to the frequency of alcohol
consumption

Count Col Pct | o Row Total
| -1 6 20
Everv dav (1S 0) (16) (12 0)
IS-1 7 201
Twice or more weekly (29 0) @47 (20 D
-19 49 198
Once weekly (1, ») (13.4) (19 8)
97 85 182
Less often (1.53) L)) (18.2)
90 208 298
Never (14 2) (570) (29 8)
634 365 999
Column Total (63.5) (36.5) (100.0)
Chi-square D.F. Significance Min £ F Cells with E.F. <5
281.98-145 4 .0000 43.844 None
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Table 13.12

Distribution of respondents by marital status with regard to the tre quencv of
alcohol consumption

Count Cnl Pct

vl.rrricd

m.Plr(r)-Ecd Divorccd/S \c,cr Ron TotJ]
hul rc)luLlr = \\VidOHCU cp.n-arcd mu rricd
pa rtncr
|12 | ! J J \ 20
E\erv da-, L4 1) (25 0) (10) | 177 (4 9) (12 0)
T"" ice or more 77 7 4 13 201
"eeklv (22 3) (73) (10 3) (19 7) (20 )
163 5 5 5 198
Once weekiv 120 5) (15 6) (12 8) (22 7) (19 8)
39 Z ‘ 1+ I le] oo
Less often (17 5) (5) 0) (14 6) | (23.1) (27 3) 1S 2)
203 | 59 IS 17 298
Never (25 6) 25.0) (615) (46 2) | (25 8) (29 8)
794 4 96 39 66 999
Column Total  (79.5) (0.4) (9.6) 3.9) | (6.6 (100.0)
Chi-square D.F. Significance Min E.F. Cells with E.F. <5
79.77342 16 0000 480 6 OF 25 (24.0%)
76



T:i hie 13.13

Distribution of respondents by level of education with regard to the frequency
of alcohol consumption

‘ “lo fonny!  PriiLio priiit.in - Secondor. | Sccondarv  Tcchrucil — RD,, Tot.ii
Count Co! Pct schooling no, passed passed . pJsséd SC School
! passea \l dI0 SC )
\ VI Sid \ \
39 61 7 7 | \ 120
Everv dav mon | (13D (1713 I-10) (25 0) 12 0)
Twice or | 50 111 29 I 201
more w eeklv ‘ (12.9) 2-12) (29 6) \ (22 0) \ (20 »
68 03 17 8 7 98
Once weekly (17 6) 22 (119 (16 0) (50 0) (19 8)
as 86 13 13 | | | 82
Less often | (17 6) (187 | (3 i 26 0) (25 0) (1000) (IS 2)
Never 62 J0 Y44 16 LI8
Column @19 @) @1 (320) | (29 8)
387 459 98 50 -l 1 999
Total (38.7) (15.9) . (9.8) | (5.0) (0 -) (0.1 (100.0)
Chi-square  D.F. Significance Min E.F. Cells with E.F. <5
72.101-13 20 .0000 120 10 OF 30 (33.3%)
77
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TJble 13.1-1

Distribution of respondents according to whether they consider it necessary to

Yes

\,fissing

Total

drink for the work they do

Frequency Percent Cum Percent
380 38.0 539
2> 32.5 00.0
295 29.5
1000 1000
Table 13.15

Distribution of respondents by estate according to whether they consider it

Count
Col Pct

Yes

No
Column
Total

Chi-square

21.87086

Belle
Vue
1S
(37.2)
Q1
(62.8)
129
(18.3)

D.T.

FLEL \ledine Rose
Belle
91 99 66
(62.8) (60 0) (5 16)
RA AR R?
(37 2) (40.0) (-+84)
145 165 128
(20.6) (23.4) (18.2)
Significance \lin E.F.
0002 59.007
78

necessary to drink for the work they do

Row
Beau Total
Vallon

76 380
(55 1) | (53 9y
R? EIN

(4-1 9) (461)
138 705

(19.6) (100.0)

Cells with E.F. <5

None
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T:lble 13.16

Distribution of respondents by sex according to whether they consider it
necessary to drink for the work they do.

Count Col Pct “lale Female Ro"" Total
318 62 380
Yes (53 5) (38 51 (53 9)
226 99 oL>
i'io (-115) (615) (16 »
5-1-1 161 705
Column Total | (77.2) (22.8) | (100.0)
Chi-square D.F. Significance Min E.F. Cells with E.F. <5
19.09757 I 0000 74.220 None

The last two questions probed the reasons why workers drink? Was it necessary
for them to drink for the type of work they do? To which 38% said yes and 32.5%
said no. while 29.5% did not answer.

Responses differed significantly by estate and sex. 62.8% of persons interviewed
from FUEL answered in the affirmative compared to only 37.2% from Belle Vue.
ft would be interesting to investigate the reasons for such large differences in the
responses between estates. \\'ith regard to the distribution of respondents b: sex.
58.5% of males answered in the affirmative compared to 38.5% of female
respondents. While we might have expected a higher percentage of 'yes answers
from male respondents. the figure of 38.5% for female respondents may appear to
be quite high and may reflect both the tedious and strenuous nature of cane field
and the lack of motivation on the pan of workers generally and female workers in
particular.

Those who replied in the affirmative were then asked the reasons for their answer.

The main reason ,, as to relie, e fatigue (29.3% of responses) : for another 8.2'% to
sleep well, 1.4% for better appetite; 0.9% to warm up and 0.7% for fun: 618

-
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respondents did not answer. It appears from these answers that most field workers
d, 1tk ril reasons "*"**'(L:llcJd \\ith the n pc of« Ilk Il:c\ d,

Table 13.17

Reasons giHN by those who consider it is necessary to drink for the work they

do
Frequency Percent Cum Percent
To relieve fatioue 314 293 19 3
To sleep well 88 S 2 375
For tun “ S 0.7 38.2
For better appetite 15 .4 39.6
To warm up (0] 09 405
Other 18 .7 42.2
Missing 618 57.7 100.0
Toeal 1071 100.0 100.0




